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ABSTRACT 

The collective bargaining agreement between Lake 
Superior State University (Michigan) and the Lake Superior state 
university Faculty Association, an affiliate of the National 
Education Association, covering the period September 1, 1988 to 
August 31, 1991 is presented. The agreement covers the following 
items: definitions; recognition; association rights regarding union 
activities; management rights; faculty rights; academic freedom and 
responsibility; faculty appointments (types, just cause for 
discharge, standards, procedures, letter of appointment, renewal and 
notice of non-renewal); evaluations; promotions (qualifications, 
criteria, promotion committees, procedures); tenure; academic 
conditions and workload (non-discrimination, qualifications for 
assigned tasks, loads, university calendar, working conditions, 
workload adjustments for special assignments and coaching, off -campus 
teaching assignments); grievance procedure (definition and steps); 
layoff and recall of faculty members; curriculum development; leaves 
of absence and professional development fringe benefits (health, 
insurance, disability, retirement, tuition reimbursement, etc.); 
professional compensation (base salary, advances, adjustments, other 
compensation); negotiations procedures; no strike clause? duration of 
agreements; 2ind grievances. Appendixes contain a grievoLnce report 
form, faculty evaluation form and criteria for promotion. An index is 
also included. (JB) 



* Reproductions supplied by EDRS are the best that can be made 
« from the original document.. 



/Ml 




7*6» Renewal of Teaporary AppointDents . 
7*7* Notloe of Mon-Heneifal 



15 
15 



SECTION 8. Evaluations 16,17 

SECTION 9> ProBOtion 18 

9.1 • 'QuaXlfloations for Promotion. • . 16 

9.2. Criteria for Promotion 18 

9.3* Proootion Coonittees 18 

9.4. Prooedures for Promotion • » 19 

SECTION 10. Tenure ... ?0 

10.1. Definition 20 

10.2. Reocnomendatlons for Tenure. 20 

10.3. Credit Tomrd Tenure 20,21 

10.4. HazinuD Tine Before Tenure , 21 

10.5 Speolal Conditions Regarding Tenure 21 

SECTION 11. Aoadeaic Conditions and Vorkload 22 

11.1. Hon-disorlBlnation • 22 

11.2. Qualifications for Assigned Tasks 22 

11.3. Teaching Loads .... .... 22,23 

11.3.11. Pr^tieuB/XBtemsliip Fonsila 23,24 

11.3.12. Class Sizes 25 

11.^«. University Calendar 25,26 

11.5. Vorklng Conditions 26,27 

11.6. Workland Adjustsents for Speolal Asalgnoents & Coaching • 27,28 

11.7. 0ff-Caiq>u8 Teaching AsslgBB»nts 28 

SECTION 12. Grievance Procedure 29 

12.1. Definition of a Qrlevanoe ...... 29 

12.2. Steps in the Grievance Procedure. 29 

12.2.1. First Step. 29 

12.2.2. Second Step . • 29 

12.2.3. Third Step 29,30 

12.2.4. Fourth St^: ARBITRATION 30,31 

12.2.5. Tlae Llaits for (b*ievattces. . 31 

12.2.6. Kisoellaneous Provisions Concerning Grievances . 31 

SECTION 13. Layoff and Recall of Faculty Menhers 32 

SECTION 14. currlculun Development ..... 33 

14,6. Curriculum Committee 33t34 

SECTION 15. Leaves of Absence and Professional Development. .... 35 

15.1. Leaves of Absence Without Pay 35 

15*2. Leaves of Absence With Pay 36 

15.2.1. Yacations ..... . . 36 

15.2.2. Sick Leave . 36 

15.2.2.1. Absences Chargeable to Sick Leave 36 

15. 2.2. 2. Accrual of Sick Leave ... * 37 

15.2.2.3. Donation of Sick Leave 37 

15.2.3. Funeral Leave ... 37 

15.2.4. Coverage of Sick Leave and Funeral Leave 37 

15.2.5. Jury Duty and Witness Service • 38 

15.2.6. Pregnancy and Childbirth Leave .... 38 

15.2.7. Temporary, Emergency, and Regular Hllltary Leave. .... 38 

15.2.8. Personal Leave Days ........ ... 38 

ERIC 4i J 



rm£ OF OOlTBIfS 

Tim 



PreaabXe ..... 1 

Entire Agreeoent Clause ...... 1 

SECTION 1. Deflalt'ottS 2 

SECTION 2. UsiS^fidoognition and H^bership; Agr^SDent 3 

2. Y. * Dsit BAognltion 3 

SECTION 3- Assoelation IT^hts 4 

Rlghtffcp Organl» *l 

3. ^. EzcXusHbn of Other Bargalsing Organisations ....... ^ 

3.3* Access to Faoilities ...... 4 

3.^^ Nail Service 4 

3 -9^ Grievance Infonoation H 

3,4% Public Inforstatlon 5 

3v?.* Consultation and Hepresentation ........ 5 

3.7.1* ' Board of Control Agenda . 5 

3.7.2. Special Conferences 5 

3 -7. 3* Other Consultation 5 

3.8.' I«ave Tdr Association tiembers . 5 

3^9.* Faculty Meeting at Fall Orientation 6 

3.10* ''Select idn of Negotiators for Association 6 

3C11. Distribution of the Agreeoent . 6 

3I12. Ageocy-HShop and Dues Deduction 6 

'3.12.1. Agency Shop 6,7 

3.12*2. Dues Deduction 7 

SECTION Hanagenent Rights 8 

SECTION 5. Faculty Rights 9 

SECTION 6. Adadeoiic Freedon and Responsibility 10 

SECTION 7. Faculty Appointments 11 

7-1'. -Types" of Appointsests 11 

Y.1.1. Tenure 11 

7-. 1.2. Probationary 11 

7.1.3» Teaporary 11 

7.1.11. Adjunct 11 

7.1.. 5. Supplesental 11 

7^2- Just-'^ause for Discharge 12 

7.3-' '$t«u>dard5 for Initial Appoiotaent 

- j^D^ the Respective Ranks 12 

'f.3>1-' Qualifications 12 

ft3.2. Waiver of Qualifications 12,13 

7.*.'' Procedures for Initial Appointaents 13 

7.i*.1. Probationary and Temporary .......... 13 

T*-.^.2. Supplemental 13 

7.11.3. AdJuiKst 14 

7.5. ;<etler of Appointment 14 

7.5.1. Probationary and Temporary 14*15 

7.5.2. Supplemental and Adjunct . 15 



ERIC 



15 -S* Frof^aional Pevelopnent Funds 3B,39 

15*^4. Sabbat loBl Laavos 39 

SECTION 14' : Fringe Beoeflta 40 

16.1 • BiBalth» DantaXt X^fe and Ylsion Care Insuranoe 40 

IB. 1.1. Health Insuranoe 40 

16.1.2. Dental Insuranoe 40 

16.1.3. Life Insuranoe 40 

16.1 •4. Ylsion Care Insuranee 41 

t6.2. Part-tioe Faculty Insurunoe Benefits 4i 

f6.3* tbng-Tero DisaMlity • • • • 42 

16.4. Ijetireaent 4*? 

16.5. Payaent of Sick Leave Benefits Open Retireoent ..... 42 

't$.6. Worker's Cimpensatlon 42 

16.*7. Continuation or Tensination of Insurance Benefits .... 43 

Xt.B* Insuranoe Information • 42 

16.9. Tuition Beiabursenent .......•.*. . . 43 

16.10. Bookstore Discount 43 

I 16.11. Adoission to University Events 44 

I 16.12. Payroll Deduction 44 

16.13* Status of Fringe Benefits Open Teroination of Enploynent. 44 

j . . 

SBCTIOH 17* Professtosal CtNBpeni»tion 4$ 

17.1. Definition of Base Salary 45 

17.2 Base Salary Adjustaents for Pronotlooal and Educational . 

i Level Advances • . . 45»46 

17.3- ITearly Adjustsents to Base Salaries During this Agreement 46 

17*3.4. Equity Ad^toents 46 

^17.4. Annual Aoadenic Salaries • • 46 

'17.5. Salary for Faculty Heifers Setumlng fron Leaves. .... 47 

17 f 6. C«Dpens8tion for Special Assignoents 47 

17^ Otber Coapensatlon • • 47 

^ 17.7.1 • CoDpensstion for Supplenental Appolntaeots. . . 47 

17.7.2. Travel Ekpense Ccnipensation 47t48 

, 17.7 Cmipensaticn for Travel Tine. 48 

17.8. Overload Coapensatlon 48 

^ 17.8.1. Credit Hour Overloads 48 

17.8.2. Student Credit Hour Overloads 49 

17.8.3. Base Salary and Overloads • » • 49 

( ITtik. Compensation Data 49 

if"; 10 Start of Academic Tear 49 

17»Yl Partial Valvar of CtHopensatlon 49 

SECTION 1%.' Negotiations Procedure • . 50 

SECTION 19. Ho Str^e Clause 50 

SECTION Duration of Agreonent • 51 

APPENDIX A. Grievance Report Form 52,53 

APPENDIX t, FaSulty Evaluation Form ..... 54-58 

APPENDIX tJ^lterla for Promotion 59-75 

INTEX * 76-77 

MEMORANDUM OF UNDERSTANDING I 78 

m 

4/ 



AssoczAT»» nms 



the Dniverslty hereby agrees that each faculty aember shall have the 
right to freely organize* joint and support the Association for the 
purpose of collective bargBioing. As a duly established body exercising 
power uader the lavs of the State of Michigan* the 0niversity undertakes 
and agrees that it will not directly or indirectly discourage* deprive* 
or coerce any faculty meDber in the enjoyaent of any rights oonfirred by 
act of laws of Michigan or the Constitutions of Michigan and of the 
United States; nor shall the Oniversity dlscrininate against any faculty 
veaber with respect to hours* wages* or any terns or conditions of 
employneot by reason of aes^rshlp in the Association; participation in 
any activities of the Association; or the institution of any grievance* 
complaint* or other proceeding against the University provided for by 
this AgreoDest. 

acelnsiwi Otiwr Bargaining Ornanisatiiws 

The University shall not aid, proaote* or finance any group or organiza- 
tion which atteopts to engage in collective bargaining on behalf of 
faculty members covered by the Agreement* or whose activities would tend 
to undermine the AsscHsiatlon in its legitimate collective bai^ainlng 
function. 

Aoeess to Facilities 

The Association and Its representatives shall have the right to use the 
institution's facilities for meetings on the same basis as other 
organizations* whenever such facilities are not required for educational 
purposes. Using normal University procedures, the Association shall 
have the right to schedule i^etlngs In classrooms not otherwise In use* 
at no cost. 

Mall Service 

The Association shall have the Inter-bulldlng use of the University mail 
delivery system for the distribution of notices and other ccmmunicatlons 
relating to Association business. The Association shall be assigned a 
caaq>us omllbox. It Is specifically understood that the University will 
not provide mall franking privileges and that the use of the inters 
building University mall delivery system will not be utilized for 
partissn political activity. 



Grievance Inforaatloo 

Upon request by an authorized member of the Association, the University 
shall provide the Association with all information required for the 
preparation and processing of a grievance, as specified in the grievance 
procedure. 
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3.6* 



Pnblie Inftofiation 



The University agrees to sake available to the Assoolatlon and In 
response to written requests* public Inforaatlon oonoernlng the 
rinanoial resouroes of the Onlversity* budgetaiy requireBients and 
aIlooBtion» and suoh other non»prlvileged informtion relevant to 
oolleotlve bargaining as will assist the Assoolation In developing 
intelligent t aoourate» inforaed and eonstmetlve proposals on behalf of 
the faculty Benbers. This Inforaatlon shall be provided at no cost to 
the Assoolation* 

3.7. Ckaanltatiwi ifff iWimtM^T 

3.7.1* Board of Cootrol 4gsiida 

The Dniversity shall provide a copy of the Board of Control agenda to 
the Assoolation at the saise tine that the agenda is nailed to the Board 
mi&bei^. 

3-7.2. 



ThB Assoolation shall have the right to seet with the University for the 
purpose of oonsidering natters of nutual Interest. 

Arrangeoents for suoh oonferenoes shall be siade in advance betveen the 
Association president and the Labor Relations Hanager* and an agenda of 
the natters to be discussed at the neeting shall be presented at the 
tine the conference is requests and a copy sent to the President of the 
Dniversity. Natters taken up In conference shall be confined to those 
included in the agenda. 

3.7.3. Other Consultation 

Ifotbing contained herein shall prevent officially designated Assoolation 
representatives fron consulting with the appropriate College 
adolnistrators at tines other than those set forth above at a nutualiy 
acceptable tine. 

3.8. Leave for AsaeeiatHm Wenbera 

The Association shall be granted a total of 12 days per aoadenic year to 
pemlt its officers or nenbers to attend official naetings relating to 
Association business. The President of the Association shall inform the 
Labor Belations Office of intention to attend such neetlngs, and the 
Association TOnberCs) who will be attending. 

The naxiiBUs of twelve (12) days will be allocated anong the designees, 
but in no case shall the total nunber of absences total nore than six 
(6) days for any one nenber. The designated Association 
representativeCs) shall notify his or her» or tbeir» departnent head(s) 
as to the personCs) who shall cover the absentee's noraal duties during 
the absence(s). This notification shall take place at least five (5) 
days prior to the absence , and the Dniversity *s absence request 
procedures shall be followed. 
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3.9. raeulty Meeting At Pail Orieatatlon 

The Universltf agrees that on one of the orientation faculty seetlng 
days the agenda vill include notice that the Association is scheduled to 
have a oeeting at the conclusion of the r^ular orientation session. 

3.10. Seleetioa of Aasoeiatiim tetotintors 

TliS University shall have no control over the selection or number of 
negotiators appointed hy the Association. Negotiation representat^ives 
for both parties shall have all necessary power and authority to nake 
proposals and reach agreenents. 

3.11' Piatrllmtlai^ of MsfTwmmt 

The University shall provide for typing and printing the final Indexed 
draft of the Agreenent. 

The president of the Association shall he given one copy of the 
Agreement for each tsember in the bargaining unit vithln thirty (30) days 
after the signing of the Agreeoent. The University shall provide the 
Association with a copy of the coo^uter disk of this Agreement. 

Each incoming or prospective faculty oeaber shall be provided by the 
University with a copy of the Agreement at the time of an employment 
offer. 

The University shall provide the Association with twenty (20) copies of 
the Agreement. 

3-1?. A gency Shon and Dues PydiMtioa 

3.12.1. A g ^ y Shop 

The University agrees that it shall be a condition of employment that 
all faculty members who are presently Association members, all faculty 
members who hereafter become Association membei^t and all new faculty 
members employed after the 30th day of June, 1978, shall within sixty 
(60) days after the effective date of this Agreement, or sixty (60) days 
after the commencement of emplosmest, whichever cob»s later, either: 

3.12.1.1. Sign and deliver to the University an assignment authorizing deduction 
of membership dues of the Association and such authorization shall 
continue in effect from year to year unless revoked in writing. 

or 

3.12.1.2. Cause to be paid to the Association a representation fee, as the 
exclusive bargaining representative pursuant to Act 390 (MSA), in an 
amount established by the Association In ten equal Installments. The 
University and the Association recognize that the failure of any faculty 
member to comply with this provision is cause for discontinuance of the 
faculty member's appointment. 
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3»12.1.3> Tho Assoc iation agrses to save the University bumless fros any and aXX 
oostSy iQoludlQg vitoess costs and feas» attor&ey fses« t>aok-pay avards* 
punitive dBioages or any otber oosts of prosecution or defease t or 
liability resulting tnm the prosecution or defteise of any action or 
inaotion> olaioed or otherwissf for iHiioh the University nay be liable 
by virtue of the provisions of this seotlon. 

3»12*1»4* It is specif ioBlly agreed that payssnt for the above»8peoified reasons 
shall be made directly froo the Association to the partyt and at no tine 
shall the University pay cut any mnies as a result of enforcing the 
provisions of this section. 

3*12.2. Dues Mufition 

3.12.2*1. The Dnlversity shall deduct fros the pay of each faculty seober ai; 

current Association dues and fees* provided there is in the »K>saesslon 
of the University a witten dues deduotion fors eieouted by the faculty 
ne^r. Pues deduction shall reoain in effect unldss revoked by the 
faculty aeober betveen August 1 and August 31 of any given calendar 
year. 

3.12.2.2. The Association shall indeanify &na save the University harsless against 
any and all olaiBS» demands t suits or other form of liability that oay 
arise out of or by reason of action taken or not taken by the University 
or in reliance upon signed authorization cards or lists furnished to the 
College by the Association for the purpose of payroll deduotion of dues. 

3.12.2.3. The dues shall be deducted at a rate of 1/10 of the total dues and fees 
per nonth for a ten nontb period coosencing in Septeober and ending in 
June. Such deduction shall be nade from the first pay check of each 
south. The University agrees to resit to the Asnociation all nonles so 
deducted, accospanied by a list of mnbers from whon the deductions have 
been isade within ten (10) University days, or as soon as practicable 
thereafter. 
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Tbe University hereby retains and reserves unto itself, vltfaout limita- 
tions, all powers* rights, authority, duties and responsibilities 
conferred u^n and vested in it by the lavs and the Constitution of the 
State of Michigan and of the United States. 

The exercise of the foregoing powers, rights, authority, duties, and 
responsibilities of the University, the adoption of policies, rules, 
regulations and practices in furtherance thereof, and the use of 
Judgment and discretion in connection therewith, shall be limited only 
by the specific and express terns of this Agreement. 
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5. FKOLTX BXCBTS 



5.1. No tenured faculty meffiber shall be reprlnanded or dlsohaised wltbout 
^st cause. 

5.2. A faculty oember shall be entitled to have present a representative of 
the Association when being foroally warned t reprimanded i disciplined or 
discharged for any reason. 

5.3. Pursuant to Michigan Public Act 397 effective 1-.1-79*' a faculty Deober* 
upon written request * may exaulne his or her personnel flle» and nay 
elect to be acconpanled by a representative of the Association. Upon 
written request, a faculty oember nay purchase a copy of his or her 
personnel file. Pre-enployment credentials and letters of reference are 
exempt from this examination. 

5.4. The faculty member shall have the right to submit a written statcneot 
regarding any material In the personnel file and that statement shall be 
included in the personnel file. A faculty member's signature or 
Initials on any part of the file does not Imply agreement to that part 
of the file. 

5.5. Nothing contained In the Agreement shall be oondtnied to deny or 
restrict an faculty member's legal rights and privileges. 

5.6. Any contract between the University and a faculty member heretofore or 
hereinafter executed, shall be subject to and consistent with the terns 
and oottdltions of this Agrea&ent. If an Individual- contract contains 
any provisions Inconsistent with this Agreement, this Agreement, during 
Its duration, shall be controlling. 

5.7. The University shall not negotiate concerning wages, hours, terms or 
conditions of employment with any faculty member individually, or with 
any faculty organization other than the Association, for the duration of 
this Agreement except as provided elseiriiere In this Agreement. 

5.8. Video material prepared by a faculty member for classroom instruction, 
using University materials or equipment, shall not be used by the 
University or faculty member without mutual consent. At the time of 
separation of a faculty member from the University, all such video 
material may be erased at the discretion of the faculty member. 

5.9. A faculty member holding dual appointment shall have all rights, 
privileges, and responsibilities in both departments. 
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ACADBQC FBEBXM AMD BKPOHSIBIUTZ 



?be faculty oefflber is entitled to Aill freedom in research and in the 
puhlieation of the results, subject to the adequate performance of his 
or her other aoadenio duties; but research for pecuniary ret42m should 
be based on prior understanding with the department head and the vice 
president for academic affairs. This understanding should cover any 
research that involves the faculty member's use of institutional 
supplies t facilities or equipment for non-instructional purposes. Also, 
such research that is not related to instruction by the faculty member 
will be conducted on the faculty member's own time. 

Tt-B faculty member is entitled to freedom in the classroom in discussing 
his or her subject, but he or she should be careful not to introduce 
into his or her teaching controversial matter which has no relation to 
his or her subject. 

The concept of freedom should be accompanied by an equally demanding 
concept of responsibility. The Oniversity teacher is a citizen, a member 
of a learned profession, and a representative of an educational 
institution. When he or she speaks or writes as a citizen, he or she 
shall be free from institutional censorship or discipline, but his or 
her special position in the comBunity imposes special obligations. As a 
person of learning and a representative of an educational institution, 
he or she should remember that the public may Judge his or her 
profession and the institution by his or her utterances- Hence, he or 
she should at all times be accurate, should exercise appropriate 
restraint, should show respect for the opinions of others, and should 
take every effort to indicate that he or she is not acting as an 
Institutional spokesperson. 
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PACQLTX APFOZmBirS 



Teaan 

Tenure appointment ia defined aa a atatua vbioh provides continuous 
enployDent to a faculty fflenber on an BOBdealo-year or twelveHsoBth 
contract t with diaobaiiBo onlj for Just cause as eatabllahed by tbe 
grlev&noe procedure and this Agreeswnt. 

A probationary appointsent ia defined as a one-year appolntoent of a 
faculty nefflber on an aoadenio-year or twelve-Bonth opntraot with 
provision for renewal of the appointaent at the end of the year. Notice 
of non-renewal of the appolntntent saiat be provided according to Section 
7.7. Reappointment notice la provided per Section 7*5.1. Conditions 
for granting tenure are detailed in Section 10. 

Tewpoymry 

A t«aporary appointment is defined aa an appointment of an individual to 
replace a faculty member or an approved leave for up to one yearf or to 
fill a vacancy for which no qualified applicants are available as 
specified in Section 7.3*2.2. Termination of appointsent is not subject 
to the grievance procedure. 

Adianet 

An adjunct appointment ia defined as an appointment for which an 
individual fulfills teaching, oounaelingt or librarian duties t but idiich 
excludes the Individual from tbe recQgDi2ed bargaininf' unit. Adjunct 
persons shall not teach six or more contract hours or fUe equivalent for 
each of three consecutive terms of an academic year nor oay they teaeb a 
total of eighteen or more contract hours per academic year» unless 
otherwise provided in this Agreement. 

A supplemental appointment is defined as an appointment of a faculty 
member to fulfill teaching or other assigned responsibilities over and 
above assigned workloads » or during summer session. A decision not to 
reappoint or retain a supplemental appointee is not aub/.:»;t to the 
grievance procedure. 



Juat Cause For Diachaffga 



Faculty members who have successfully ooDpleted their probationary 
periods at the University shall not be disoiplined or discharged without 
Just cause. Discharge during the probationary period at the University 
shall not be subject to the grievance procedure. After coapletion of 
the probationary period t discharge shall be subject to the grievance 
procedure. 

Standards for Initial A ppolntoant to tha Itespnotlvw Rnnkn 

The ranks of Instructor, Assistant Professor, Associate Professor, and 
Professor shall be the only ranks assigned to the faculty. 

The qualifications for initial appointoent to the respective ranks of 
the University will take into account acadeoio preparation at accredited 
colleges and universities, and professional experience which directly 
relates to the acadeoic responsibilities to which the candidate is being 
appointed. The acadefflio degrees ssust be earned, not honorary, and in a 
discipline or disciplines to which the candidate is being appointed. 
Professional experience is defined as teaching at an accredited college 
or university, or work experience which is directly related to the 
acadeoic responsibilities to which the candidate is being appointed. 

The mlnimuD qualifications for initial appointsent shall be: 

Instructor: Master's degree in the dlsclpllne(s) to which the candidate 
is being appointed, or candidacy in an active doctoral program at an 
accredited college or university. 

Assistant Professor: An earned doctorate or other recc^nlzed terminal 
degree; a master's degree plus at least five years of professional 
experience, or a master's degree plus at least 30 quarter hours in a 
doctoral program. 

Associate Professor: An earned doctorate or other recognized terminal 
degree, and five years of professional experience. 

Professor: An earned doctorate or other recognized terminal degree, and 
ten years of professional experience. 

Waiver of 

The University, in seeking to attract an outstanding person of 
professional or artistic stature, may waive the qualifications after 
consulting with the departments involved. Notification of the waiver, 
and the reasons for the action, shall be given In writing to the 
Association. 

Further, when search for candidates possessing the minimum 
qualifications for the rank of instructor does not produce qualified 
candidates available by the time their services are required, then the 
University may hire a person with less than minimuD qualifications for a 
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temporary appointDent of one year at the rank of instructor. 
Notification of the hiring, and the reason for the necessity of the 
temporary appointment, shall be given to the Association in writing. 
The search for candidates with DlnlonuD qualifications shall be renewed 
by November 15 of the year in which the traporary appolntoent took 
effect. If the search still does not produce qualified candidates 
available by the time their services are required, the temporary 
appointment may be renewed for one more year, with notification to the 
Association as above. 

7.4. Procedupss for Initial AppoABtawwts 

7>4.1* ProbatiOBBry and Te^»orarj 

When a vacancy occurs, the Univeraity*s affirmative action officer, 
acting on the advice of the department head, shall prepare an 
advert isement/anncnincement for the vacancy. The department bead shall 
recomrond professional media for placement of the vacancy advertisement. 
A copy of the advert isement/announoeirant for the vacancy shall be 
furnished to all departiKntal faculty and the Association. 

By the closing date for the receipt of applications, a committee 
consisting of departmental faculty members shall be appointed by the 
department head. At least one non-departTOntal faculty member may be 
appointed by the department head. The department bead or his or her 
designee shall chair the oomoittee. Credentials frtm applicants for 
faculty positions shall be made available to committee members and all 
other members of the department in a timely manner with appropriate 
security procedures. All available faculty members within the 
department will be given the opportunity to atteiKl interview sessions 
conducted by the c(»unittee with applicants. The ooomittee may require 
applicants to give a guest lecture before the members of the department. 
Faculty members may make written or oral recommendations to the 
cofluaittee regarding applicants for vacancies within their departments. 
Within the time constraints given by the department head, which in no 
case shall be less than one week from the date of the interview of the 
last candidate, the committee shall make written recommendations to the 
department head. All departmental faculty shall be provided a copy of 
the committee's recommendations. The department head will then review 
appropriate applications and the committee's recommendations, and submit 
a recommendation to the appropriate vice-president, along with a copy of 
the committee's recommendations. Departmental faculty will be provided 
a copy of the department head's reotMBrondations. 

A copy of an accepted offer of employment shall be sent to the 
Association. 

7.4.2. Supplemeatal 

Before adjunct assignments are made, faculty members qualified to teach 
such courses or perform such tasks shall first be offered the assignment 
as a supplemental appointment. 

Faculty members shall be limited to teaching one supplemental course per 
term. In extenuating circumstances exceptions may be granted by the 
Faculty Association Executive Committee. 
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If a course cannot be taught or a bargaining unit task perforoed through 
a supplemental appointment, the University shall make adjunct 
appointments from among persons on the departmental list of qualified 
adjunct. This list shall be maintained by the department head and shall 
be made available to departmental faculty upon request. Before a person 
is added to this list, the department head will notify department 
faculty of the proposed addition, provide evidence of qualification for 
specified cnurse(s) or task(s), and allow at least one week for comment 
by departmental faculty. Upon request by two or more departmental 
faculty members, qualifications of an adjunct member on the departmental 
list shall be discussed at a department meeting. Tbe portion of the 
departmental meeting minutes that pertain to the discussion of adjunct 
members may be deleted from the published version of the minutes, but 
this portion oust be initialed by departmental members and provided to 
the Vice-President of Academic Affairs. In case of educaticnal 
necessity a departB»nt head may appoint an adjunct not on the adjunct 
list but must follow steps for departmental faculty comisent and 
discussion promptly after the adjunct has been appointed. Adjunct shall 
not teach more than fifteen (15) contract hours per tera. 

An Employee of the University whose initial appointment to the 
University was outside the bargaining unit, shall be considered a new 
appointment if appointed to a bargaining unit position. This 
appointment is not subject to Section 7.4. 

A regular part-time faculty member may be appointed to full -time without 
application of Section 7.4. 

Letter of Appointaent and BeappoliifaiMit 

Prc^ticu!sr7 and Tesqwranr 

Appointment to the faculty of the University shall be offered by letter 
signed by the appropriate vice president. The letter to the faculty 
shall set forth: 

a. The effective date of appointment. 

b. The rank to which he or she is appointed. 

c. The compensation data. 

d. The department (s) of appointaert. 

e. The apportionment of the contract load. If the appointment is dual, 
i.e., split between two departments. 

f. Any special assignments that Involve extra compensation, or 
reduction of work load. 

g. A statement specifying the term of tbe appointment, and the 
position's relationship to the tenure system specified in this 
Agreement. 
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h. A statement specifying that the appointment is subject to all terms 
and conditions of this AgreeTOnt. 

SuppXeMBtal and Adinnot 

The University shall send each supplemental and adjunct appointee a 
contractual lettert with a copy to the Associationt stipulating: 

a. The task to be performed. 

b. Basic salary. 

c* Travel pay^ if any. 

d. Any other conditions of employment pertinent to the task and 
consistent with this Agreement • 

e. The supplemental appointment letter must include the description of 
the total load of the faculty member. 

Each term 9 the University shall publish a list of supplemental and 
adjunct appointees and their assignments for the current tenst and a 
list of course offerings and other tasks for the next term. A copy of 
the list will be sent to the Association. 

The University shall provide the Association with a copy of each letter 
of appointment 9 above « 

The conditions of employment! in annual letters of appointment shall not 
be altered without the consent of the faculty member. 

Any faculty member who accepts a change of status shall receive a new 
letter of appointment. 

A temporary appointment may be renewed. 

lotlce of jcm-teneiial 

Faculty members on probationary or temporary appointments shall receive 
notice of non-renewal no later than: 

a. First -year probationary faculty^ or temporary faculty: March ^5• 

b. Probationary appointees in the second or later year: December 15. 
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The University agrees that the purpose of evaluation is to recognize and 
proaote educational excellence and to help Identify areas for 
instructional improvement. The evaluation of faculty shall be 
consistent with this section. 

The evaluation of the performance of each faculty member is the 
responsibility of the administration. All evaluation of the faculty 
members shall be conducted openly. 

Evaluations shall be conducted by departiront heads or other qualified 
administrators as designated by the president. 

All evaluations shall be Initiated by the department head. He/she shall 
review the faculty member's course syllabi, samples of testst quizzes 
and examinations, and student evaluations of the faculty member's 
effectiveness. The department head shall inform the faculty member of 
any deficiencies together with recommendations for iiqprovement. 

The department head may visit non-tenured faculty member's olassrocas 
and laboratories for academic evaluation purposes. 

In the case of tenured faculty, In-classrooo and laboratory visitation 
shall occur for academic evaluation, only with the consent of the 
faculty 0 ember. 

The faculty member being evaluated shall have the right to answer the 
evaluation report In writing and his or her reply shall become a part of 
all copies of that report. 

Faculty members may at any time submit evidence of professional 
achievement, teaching ability, or service to the College for inclusion 
in their personnel files. 

Mutual agreenent between department heads and the majority of department 
faculty members is required to change forms used by students to evaluate 
faculty members. This must occur by the sixth we^ of the fall term, 
otherwise the department shall use the roost recently approved forms. 

Student complaints concerning a faculty member shall be brought to the 
attention of the affected faculty member by his/her department head in a 
timely manner or disregarded in subsequent evaluations by the department 
head. 

When a department head prepares to visit a faculty member's classroom 
for an evaluation visit, he/she must have a pre-vlsltatlon conference 
with the Involved faculty member. During the conference, the department 
head and the faculty member will mutually develop a list of weighted 
criteria to be used during the visitation. The results of the 
department head's visitation shall be given in writing to the faculty 
member at a post-vlsitatlon conference to be held within five (5) 
college days of the visitation. The faculty member iray append any 
written remarks to the visitation report the he/she deems appropriate. 
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8.12. Evaluations shall be ooopletel annually for each probationary faculty 
Beober and at least once every three years for tenured faculty. Annual 
evaluations of tenured faculty neabers may occur at the request of the 
faculty Deober or at the discretion of the departnent bead 

8.13. It is expressly understood that for tenured faculty members » for years 
in vhioh no evaluation has been completed, it is assumed that faculty 
member's job performance for those years is satisfactory t as stated in 
Appendix B. 
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9. PSQNOTZOI 

9.1. ftiallfloati ona tor Pro»>tioa 

Promotion in rank is not automatic nor based prlaarily on seniority. 
The minimum preparation for promotion to the acadraic ranks shall be as 
follows t except in oases where there is clear evidence of equivalent 
experience t professional achievement or superior teaching: 

9.1.1. Assistant Professor a. Master's degree plus fifteen additional hours 

plus two years at the Instructor level at Lake 
Superior State University, or 

b. Earned doctorate in his/her field. 

9.1.2. Associate Professor a. Master's degree plus thirty quarter hours plus 

five years at the Assistant level at Lake 
Superior State University, or 

b. Earned doctorate in his/her field plus three 
years at the Assistant level at Lake Superior 
State University. 

9.1.3. Professor a. Master's degree plus forty-five quarter hours 

plus seven years at the Associate level at Lake 
Superior State University, or 

b. Earned doctorate in his/her field plus five 
years at the Associate level at Lake &iperior 
State University. 

9.2. Criteria for ProaotioB 

Criteria for promotion shall be as specified in Appendix C of the Master 
Agreement. 

9.3. ProMDtKMB Co— ittaes 

9.3.1. Each department shall have a departmental Promotions Committee 
consisting of the department head and all tenured faculty of the 
department not being considered for promotion. 

9.3.2. Thei*e shall be a University Promotions Committee chosen each fall term. 
Its membership shall consist of four department heads and four faculty 
members who are full professors, such committee membership ensuring 
representation from each department. Counseling/Library shall be 
considered one department. 

The Faculty Association President and the Vice President for Academic 
Affairs shall meet in Special Conference by the end of the fall term, to 
alternately select committee members. The parties will alternate in 
selecting first each year, with the Faculty Association selecting first 
in 1989-90. 
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Proeednres tor Prcaotion 



9.4.1. Faculty neabers wishing to be considered for promotion oust subnlt their 
promotion file to their Departsental Pronotlons Coomlttee by the end of 
the second week of Winter ters. Faculty aenbers are responsible for 
ascertaining whether they have attained mlnlDUffl qualifying requirements 
as described In Sections 9>1>1. through 9.1.3.> or whether they must 
elect the option described In the first paragraph of Seotlon 9.1. 
Promotion files submitted to the Departmental Promotions Committee shall 
be the same as those submitted to the Dniverslty Promotions Committee 
and shall be prepared according to the criteria of Sec. 9.2. 

9.4.?. The Departmental Promotions Committee will review the evidence submitted 
to It and reeoomend promotion or not. A majority vote of a Departmental 
Promotions Committee is required to include an individual on the 
departmental promotions list. All candidates for promotion shall be 
notified as to whether or not their name is on the Department 
Committee's list of recommended promotions. 

The Department Promotions Committee shall submit a list of recommended 
faculty along with their pronwtion files to the University Promotions 
Committee by the end of the fifth week of Winter term. 

Librarians and Counselors shall be exempt from the departmental level 
and shall submit their promotion files directly to the University 
P- jotlons Committee by the end of the fifth week of Winter term. 

9.4.3. The University Promoticns Committee will consider only candidates 
submitted to It by Department Committees except as provided in Section 
9.4.2. It shall review evidence contained in each faculty member's file 
along with departmental committee comments f if any. A majority vote of 
the University's Promotion Committee members will be required to include 
the name of an Individual on the Committee's recommended list. All 
candidates shall be notified whether they are or are not on the 
Committee's final list of recommended promotions. Appropriate 
department heads shall be notified » and a list of both reoommemled and 
not recommended candidates shall be delivered to the Association on the 
same day as the Committee submits it list to the Vice President for 
Academic Affairs. 

The University Promotions Committee shall submit its list of promotion 
recommendations to the Vice President for Academic Affairs by the end of 
Winter term. Those candidates who are not on the University Promotions 
Committee's final list shall be directly notified by the Committee, in 
writing, of the reasons. A lifct of those not recommended will be 
furnished to the Association. 

9.4.4. The Vice President for Academic Affairs shall review the list of 
candidates and supporting evidence submitted by the University 
Promotions Committee and, from that list, submit to the University 
President a list of faculty members recomronded for promotion. The 
President will review the list. If he/she concurs, the recommendations 
shall be transmitted to the Board of Control for it consideration and 
decision. Those on the final list who do not receive promotion shall be 
notified of the reasons in writing. Promotions become effective 
September 1st of the following academic year. 
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Tenure is defined as continuous enployioent of a faculty meisber on an 
acadenlo-year contract or a tvelve-aonth contract, with discharge only 
for Just cause as established by the grievance procedure and this 
Agreeaent. Tenure is awarded bj the Board of Control, pursuant to Its 
statutory responsibilities. 

|tiiii|ippiini1n tionfl tor Ymn 

A full-tlDe faculty neiBber who wishes to be considered for tenure shall 
make fonsal written application to his or her department bead by October 
1. Reoomoendatlons for tenure shall originate with the departoent head, 
who shall consider the needs of the departnent, faculty isember's annual 
evaluations, qualifications for tenure and the voted reomiDendatious 
made by the tenured faculty members of the department. The department 
head shall forward his or her tenure recomnendations, accoopanied by the 
recommendations of the tenured faculty mesd^ers of the departmnt, to the 
Vice President for Academic Affairs or appropriate Vice President, no 
later than Rovember 1st of each academic year. A faculty member shall 
not receive tenure if he/she receives negative recosmeiKlations from both 
the tenured faculty members and the department head. A faculty member 
shall not receive tenure if he/she is not recommended for tenure by the 
appropriate Vice President. The Vice President will forward only his or 
her affirmative recommendations for tenure to the President for his or 
her review. If the President concurs in the affirmative recommendations 
of the Vice President for tenure, the recommendations shall be forwarded 
to the Board of Control for consideration at its last regularly 
scheduled meeting prior to December 15th. 

In the event a department having a faculty member being considered for 
tenure has less than three tenured faculty members to serve as 
departmental tenure committee, a comnlttee of tenured faculty members, 
one from each department, to be appointed by the individual departments, 
will serve to provide a faculty recommendation regarding tenure. 

Cradit Toward Tenure 

Faculty members with probationary appointments are eligible to earn 
credit toward tenure at the rate of one year of credit for one academic 
year at the University. Faculty members on approved leaves of absence 
with pay shall accrue credit. Probationary faculty members on approved 
leaves of absence without pay shall not aooure credit, except as 
provided by law; however, they shall not lose credit already accrued. 
Probationary faculty members who sever their relationship with the 
University, either through resignation or by exceeding the period of an 
approved leave of absence, shall lose all credit previously accrued 
toward tenure. 

Faculty members with tanporary appointments do not accrue credit toward 
tenure, xf they are appointed to probationary positions, they shall be 
granted credit for the time previously served. 
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10.?. 3* Faculty menbers with regular part-time appointnants do not accrue credit 
toward tenure. A faculty member whose status changes froa regular part- 
time to full-time shall be granted credit for the time previously served 
as If he or she had been ftall-tine 

10.4. HwTlim Jim Before Tenure 

10.4.1. A full-time faculty member at the r'uUc of Instructor mist be promoted to 
the rank of Assistant Professor with tenure after seven (7) years or be 
discharged, with reasons ftimisbed in writing. 

10.^.2. The maximum probatioimry period before tenure is gt'^iited shall be: 
seven years for an Instructor, five years for an Assistant Professor, 
three years for an Associate Professor, and two years for a Professor. 
A faculty TOoa>er must apply for tenure consistent with the probationary 
periods herein described. Failure to apply for tenure consideration 
shall result in discharge. 

10.5. Spy^X Copd^^lopa Iteffwt^ T^nnrq 

10.5*1. The University's decision not to grant tenure when the maximum 
probtationary period has elapsed shall result in dischai^e, with reasons 
furnished in writing. The discharge is not subject to the grievance 
procedure. 

10.5'?. No person outside the faculty shall acquire tenure or attain seniority 
in the bargaining unit. 

10.5'3* No facult member shall be granted tenure with his or her Initial 
appointment . 

10.5*4. In the case of a faculty member whose coaching responsibilities are part 
of his or her contractual appointment, it is understood that a refusal 
to perform those coaching tasks, or a refusal to perform them in a 
conscientious manner, will be considered Just cause for dismissal. 

10.5*5. A person who attained tenure while a faculty member shall not lose bis 
or her tenure status or seniority rights accrued because he or she 
leaves the bargaining unit to continue employment at the University in 
another position outside of the bargaining unit. However, i^lle 
employed in a position outside the bargaining unit, no tenure credit or 
seniority shall secure in the bargaining unit. 
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ACADBQC CODITXOIS AID WOBKLOAD 



The University shall not» in the oooduet of its business, disorioinate 
against any individual on -the basis of age» oreed» marital status* raoe* 
national origin, religion, residence, sex or handicap. 

Qttalif loatioag for Aaalimed Daaka 

The University shall assign faculty i&effibers teaching, counseling, or 
librarian tasks based on the qualifioations of the individual. 

These qualifications shall be established by: 

a. The individual's graduate-school transoript(s) showing najor and 
oinor concentrations of study in master's and doctoral prograos and 
fflaJorCs) in baccalaureate prograos. 

fc. The faculty member's professional experience, or special expertise 
based on independent study, scholarly publications or documented 
research. 

c. The department head, based on paragraphs 11.2.a. and 11. 2. b., after 
an exchange of facts and opinions vith the individual faculty 
member, shall establish a list of LSSU courses and subjects which 
the faculty member is qualified to teach. 

These qualifications shall be reviewed annually at the request of the 
individual faculty member. 

Teachlag Loads 

For the purpose of defining teaching loads and overloads, one credit 
hour shall be considered as one class hour of lecture or recitation, or 
one and one-half hours of laboratory. The credit hour defined above is 
to be differentiated from the "Student Credit Hour* used in the catalog 
course descriptions. 

Assigned faculty teaching loads shall not exceed 36 contract hours or 
their equivalent, for the academic year. Assigned faculty teaching 
loads shall not exceed 15 contract hours per term, or the equivalent. 
Faculty members may volunteer to accept a supplemental appointment or an 
overload. A faculty member shall not be discriminated against for not 
volunteering to carry a supplemental appointment or an overload. 

In the event of established educational necessity, a faculty member may 
be required to accept one supplemental appointment during the acadwoic 
year, with notice of asaignraent and written explanation of educational 
necessity given to the faculty member with a copy to the Association 
prior to assumption of the task. 

For physical education activity courses, one and one-half hours of 
Instruction equals one contract hour. 
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11. 3. ft 



NoD-teachlng faculty sembers' workloads shall l>e 40 olook hours per 
veek. Any librarian or counselor who Is assigned to teaoh any class 
shall have his or her workload reduced aooordinsly. 
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11.3.5. Librarians and counselors shall have the option of electing a three- 
fourths appointment instead of a full-tioe appointment, in order to 
participate in professional development. 

11.3.6. Faculty assignments shall not exceed five days per we^, without the 
consent of the faculty member. A faculty member shall not be assigned 
both Saturday and Sunday without his or her consent. 

11.3.7. Any teaching overload must be reported to the vice president for 
academic affairs and copies shall be furnished to the faculty member and 
the Association. 

11.3.8. Faculty teaching loads shall not exceed three and one-half separate 
lecture preparations for any one quarter without the consent of the 
faculty member Involved. Each separate laboratc»*y shall count as one- 
half lecture preparation and each separate physioal education activity 
course shall count as one-third lecture preparation. 

Coaching counts as one lecture preparation during the principal term of 
the season. 

11.3.9. Each faculty member shall schedule, with the approval of the department 
head, a minimum of five office hours per week during normal 
instructional hours. A faculty member shall not be required to schedule 
office hours more than two hours prior to or following an assigned 
class. Regular part-time faculty members shall have pro-rated office 
hour requirements. 

11.3.10. Both parties recognize that the teaching load does not constitute the 
full work load for professional faculty. Maintaining office hours, 
advising students, and correcting work of students, for examples, are 
recognized as part of the professional responsibilities of the faculty 
member. 

11.3.11. Praeticum/Internshlp Forila 

11.3.11.1. The number of contract hours a faculty member will receive for teaching 
a course identified in the University catalog as a practlcum or 
internship course will be determined by the following formula: 

preparation time ♦ class time * evaluation time _ contract hour 

32 

Preparation time is defined as the total number of hours required to 
place the students enrolled in the course. 

Evaluation time is defined as the total number of hours required by the 
instructor to evaluate the students in the course. 

To Illustrate how this will be applied, the teaching credit for a 
"practlcum" or "internship" carrying variable credit, allowing students 
to enroll in the course for ft, 6, 8, or 12 hours of credit would be 
computed as follows: 
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Preparation Tloe 



Evaluation Time 
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hrs. per student x 

number of students 


hrs. 


per student x 
niu^er of students 


:.! 
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hrs* per student x 

number of students 


nrs • 


per student x 
nuiid>er or students 


- 1 
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hrs. per student x 

number of students 


hrs« 


per student x 
number of students 




12 


hrs. per student x 

nud^er of students 


hrs* 


per student x 
number of students 





Total Preparation Time 



Total Evaluation Time 



Class tlTO is defined as the total nufflber of hours the class n^ets for 
recitation of lecture during the term, plus course-preparation time. 

Preparation tiii», evaluation tloa, and class tlae will be detemlned for 
the course, not for the Instructor assigned the course. The total 
number of hours It will take to Instruct a course may vary directly with 
the number of students enrolled in the course and by the number of 
credit hours for which each sUident Is enrolled. The department bead, 
in a meeting with all those faculty members who are listed as qualified 
to teach the course as provided for in Section 11.2. of the Agreement, 
and with an Association representative present, will determine the 
amount of evaluation time, preparation time, and class time required to 
instruct a course. If the faculty member assigned the course is not 
satisfied with the department head's decision, he/she may request a 
meeting with the department head and the vice president for academic 
affairs to discuss the matter. The appropriate Faculty Association 
represents tive(s) may acoompany the faculty member at this meeting. 
After review of all evidence presented by the affected faculty member 
and/or the Faculty Association, the vice president for academic affairs 
will provide a final decision. 

Each term any practlcum or internship assigned to a faculty member will 
count as one-half lecture prepare*. 'on for purposes of Section 11.3.8. of 
this Agreooent. Practlcum or internship courses offered for variable 
credit and bearing the same course number and name, are considered one- 
half lecture preparation. Example: KH203 may be offered for four, six, 
eight or twelve credits; some students may be enrolled for four, six, 
eight, or twelve credits, but the course would be considered the 
equivalent of only one-half lecture preparation. 

11.3.11.2. Contract hour workloads for practlcum or internship courses which are 
revised or developed and approved shall be determined using the 
procedures outlined above. 



11.3-11.3. 



If a faculty member, after teaching a practicun or Internship, feels 
that he/she is not able to conscientiously teach the course within the 
workload parameters established, be/she may remove the course from the 
list of courses (described in 11.2. of the Agreement) tdilch he/she is to 
teach for the next academic year. Such removal n^y result in less than 
a full load, with corresponding change from full-time status. 



ERIC 



24 



\ 

•v 4 



ERIC 



11.3.12. Claaa Siaea 

11.3.12.1. The head of each department, after an eiobange of faots and/or opinions 
with his or her faculty, shall determine the need for student assistants 
for faculty nesbers whose teaching loads exceed 600 student credit hours 
per tens, or whose courses would benefit from student assistants. TTie 
department head shall submit his or her findings to the vice president 
for academic affairs, with specific requests for assignment of 
appropriate numbers of student assistants. For those courses where the 
provision for student assistants has been recoamended , but student 
assistants have not been provided, the vice president for aoadanio 
affairs shall notify, in writing, the department head and faculty member 
of the reasons. Student assistants shall not assume primary 
instructional activities and responsibilities. 

11.3.12.2. Both the faculty and the University recognize that decisions about class 
size have consequences for the quality and cost of education. The 
department head, in agreement with the faculty member involved, shall 
set the maximum and minimum number of students in his/her courses taught 
in the department. 

11. 3*1 2.3* In the event of a disagreement between the deparUaent head and the 
faculty ideober in Section 11. 3. 12. 2., the maximum or minimum number of 
students in the courses involved shall be established by the vice 
president for academic affairs. 

II.3.I2.M. Nothing in this Agre^ent shall require a workload adjustment when a 
faculty member wants to divide an assigned class into more than one 
section. 

11«3«13> Without the written permission of the faculty member, a department bead 
shall not assign classes or schedule office hours that exceed a nine 
hour span on a given day. Supplemental assignments are exempt from this 
restriction. 

11.4. Opiveraity Calendar 

II.^J.1. The 1988-89 University calendar, as approved by the Board of Control, 
shall not be changed without prior negotiations with the Association. 
The 1989-90 University Calendar will be as agreed to between the parties 
with the date for graduation to be determined by a Special Conference. 

11.4.?. Using the "Special Conferences" provision of this Agreement, the 
Association and the University shall confer on a method mutually 
acceptable to both parties in arriving at an academic calendar for 
1990-91, and 1991-92. 

The University Calendar for the 1991-92 academic year shall be on a 
semester basis. The specific details shall be subject to the following 
restrictions: 

The regular academic year shall consist of two semesters, each which 
shall have a minimum of 77, and a maximum of 80 instructional days. 
All academic instruction, including examinations, if required, will 
be completed within this period. The winter semester shall have a 
week long break. The fall semester shall end before Christmas. 
Classes for the winter semester shall begin after New Year's Day. 

25 



J 

11. M.S. To preserve the flexibility needed in the scheduling of suooer classes, ^ 
the Association waives, for the duration of this Agreement , negotiation .1 
of sumoer calendars. 

11.5. Working (katdltioas J 

The University shall provide without charge: i 

• \ 

i. If available, a private office for each facu.Uy nenber, with the ' 
usual furniture. Including desk, chairs, bookcases, and filing 
cabinets. | 

b. A telephone, with a private line, connected to an outside line 
through the switchboard, for each faculty meffiber. ;| 

c. Faculty oeBbers with keys to their offices, and other rooms and 
buildings connected with their work. • 

d. Faculty members with secretarial assistance. ^ 

e. Access of the necessary machines and equipment such as dittos, 
mimeographs, computers, word processors, calculators, copiers, 
typewriters, timing devices, athletic equipment, and laboratory 
equipment. 

f. Faculty members with common supplies such as paper, pens, grade 
books, ditto and stencil masters, and desk calendars. 

g. For the rental of films, special exhibits, and other incidental 
educational aids. 

h. Faculty members with more than one vehicle with up to two parking 
permits per year. Holders of more than one should have no more than 
one vehicle on campus at one time. 

1. Faculty members with quarterly library loan and reserve-shelf 
privileges. 

J. Audio visual equipment such as overhead, slide, and movie 
projectors; and the staff to deliver and set up such equipment. 

k. Any physical examinations required by the University, or by law, in 
connection with a faculty member's professional obligations. 

1. All identification cards the University mnts the faculty members to 
obtain. 

10. For the distribution of all checks and personal information in 
sealed envelopes. 

n. Access to a private room for counseling students, by reserving the 
room through the department head. 

0. Canadian nursing registration fees for Michigan nursing faculty, and 
chauffeur license fees, if required of faculty in the performance of 
their professional duties. 
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11.6. 
11.6.1. 



11.6.2. 
11.6.3. 



p. A faculty lounge. Members of the faculty and staff are welcome to 
use the Anchor Room of the Clsler Center at any time that this rooo 
has not been reserved by another group during the re^lar hours of 
operation of the Center. Further, the University agrees to make the 
Anchor Room nvallable for reserved use by the faculty once each week 
during the academic year* subject to completion of advance 
arrai^gements for reservation of the room by the Faculty Association. 
Reservation shall be made no more than two weeks prior to the date 
of the proposed use. If the Anchor Room has been previously 
reserved by another group, the University will seek to provide an 
alternative roojn In the Clsler Center. Furnishing of additional 
facilities or services, In conjunction with the use of the Anchor 
Room or the alternative, shall be the responsibility of the faculty 
and/or the Association. 

Boriaoad Ad1uat»enta fior Spael *^ f***fl"Tn^** CoM^lPit 

Faculty members who consent to serve coordinators of a prc^ram or to 
the development and/or Implementatlcu of a new program or to undertaking 
extra non-teaching academic responsibilities (such as directing student 
research, conducting research or departmental or University projects, 
writing grant proposals, assisting in special reorultmnt activities for 
prospective students, etc.) or who have 50 or more advisees, may be 
given extra compensation and/or release time for such additional 
responsibilities. Both extra compensation and release time will be 
converted Into contract hours as specified In Section 11.6.3* 

The amount of extra compensation and/or release time shall require 
mutual consent of the faculty member and department head, subject to the 
approval of the Vice President for Academic Affairs, and shall be based 
on the scope of responsibilities which are beyond those nornally 
expected of a faculty member. 

Fffective September 1 , 1989, each special assignment, per Section 
11.6.1., offered to a faculty irember, shall be described by a detailed 
list of duties and responsibilities, special starting and ending dates 
of the assignment, amount of extra compensation and/or release tine 
associated with the assignment and rationale for this amount in terms of 
average hours per week of the special assignment* The method for 
converting extra compensation and/or release time Into contract hours 
will be as follows: An average of four (^) hours per week shall be 
equal to one (1) contract hour. The special assignment description 
shall require consent of the faculty member and a copy shall be prw*ided 
to the Faculty Association within ten (10) university days of the 
starting date of the assignment. 

Faculty members, whose contractual appointments include coaching, 
in.ramural, or athletic training responsibilities, shall have their work 
loads credited with contract hours according to the following table: 



Fall 



Winter 



Spring 



Nen*s Basketball 
Women's Basketball 
Volleyball 
Hockey 



6 
6 
6 
6 



6 
6 

3 
6 



3 
3 
3 
3 
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Winter 


Spring 


HooKey Assistant 


3 


0 


3 


iDtraiDuraia 


•I 


ii 


h 
H 


Vrestling 


3 


0 


3 


Athletic Training 


6 


9 




Softball 


0 


0 


3 


M/W Cross C<nintry 


3 


0 


1 


Mens*s Tennis 


0 


1 


2 


Women *s Tennis 


2 


0 


1 



Credited hours include contract hours associated with teaching courses 
in Intercollegiate Sports Skills. 

11.6.5. Only two-thirds (2/3) of the contract hours credited by Section 11.6.4. 
shall be considered teaching hours as referenced in Section 1.2. 

11.6.6. Load adjustments and contract hour equivalences for any new coaching 
obligations not identified above shall be agreed to by the Association 
and the University using the provisions of Section 3»7.2. 

11.7. on-ciMBus fRACTiTBc ^ ssmmms 

11.7.1. Correotimial Paoilltj TaaoMag 

No faculty member shall be required to teach a suppleoeDtal or regularly 
assigned class at a Correctional Facility without his/her consent. In 
order to adequately staff and schedule the courses taught at a 
Correctional Facility the Dniverslty nay have a non-bargaining unit 
person teach more than six contract hours per term or 18 hours during 
the academic year without becoming a member of the bargaining unit. 

For purposes of staffing and scheduling » a faculty member consenting to 
teach at a Correctional Facility may be required to make a written 
commitment to accept supplemental and/or regular assignments there for 
not more than three terms In advance. 

11.7.2. Soglonal Center Teaehli^ 

The number of contract hours credited to a faculty member for a course 
taught at the Alpena Regional Center shall c«^ual I.30 times the number 
of contract hours credited for the course taught on campus. At th'^ 
Petoskey Regional Center the factor shall be 1.20 

The University shall provide office space at Regional Centers for 
faculty use in preparation of classes and advisement of students. For 
faculty members teaching at Regional Centers the portion of office hours 
required in Section 11.3.9. may be scheduled at the Regional Center. 

Faculty members teaching at Regional Centers will receive reimbursement 
for appropriate food» lodging, travel and mileage expenses according to 
University policies for approved travel on University business. 

Assigned courses at the Regional Centers shall be rotated on a term 
basis among qualified faculty members. Volunteers may be accepted at 
the discretion of the department head. 
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VAKB PROCBDORB 



Pef laitlfm of a Crleyapco 

A grievance shall be defined as an alleged violation of the express 
teros and conditions of this Agreement. 

Steps in the Orlenmpe Procedure 

The steps in the grievance procedure are as follows: 
First Step; 

A faculty member who has a grievance concerning his or her employment 
should promptly, and in no event later than ten (10) University days 
after the grievance may reasonably be known to exist f Inform orally his 
or her department head. On grievances related to payroll items, the 
grievance must be presented within ten (10) University days after the 
payday concerned. The department head shall then set a place and time 
within the next two (2) University days, for an oral presentation of the 
grievance. If the aggrieved faculty member wishes, the appropriate 
Faculty Association representative may assist the faculty member in the 
oral presentation. 

If the aggrieved faculty member does not receive a satisfactory 
resolution of the grievance within two (2) University days after the 
oral presentation, the grievance may be submitted on the appropriate 
grievance form available from the Association (see Appendix A) to the 
appropriate vice president for written decision, provided the submission 
is made within five (5) University days. 

Seoomi Step; 

Upon receipt of the written grievance, the appropriate vice president 
shall set, within five (5) University days, a place and time for a 
second-step grievance hearing. Such hearing shall be scheduled to occur 
within ten (10) University days of receipt of the written grievance. 
The aggrieved faculty member may have the assistance of a Faculty 
Association representative at the bearing. Ubetber or not the Faculty 
Association representative assists at the grievance hearing, the Faculty 
Association shall receive a copy of the written decision. 

If the aggrieved faculty member does not receive a satisfactory 
resolution of the grievance within five (5) University days after the 
written grievance is received, the written grievance may be submitted to 
a Review Conference or Step Three. 

Third Step; 

If the aggrieved faculty member is not satisfied with the answer at Step 
two, he/she shall notify the Employee Relations Office in writing within 
five (5) University days from the Association's receipt of the written 
answer and request that a Review Conference be scheduled for the purpot^ 
of restating the Faculty Association's and the University's positions 
and working toward a mutually acceptable solution of the grievance. 
Such conference shall be scheduled to occur within ten (10) University 
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days of receipt of the answer at Step Two. Faculty Association 
participants in this conference shall be limited to the aggrieved 
faculty neabor, a Faculty Association representative* and a 
representative of the MEA-NEA. Oniversity participants in this 
conference shall include at least one Oniversity person other than the 
University representative who answered the grievance at a previous step. 

If a grievance which is arbitrable under the fourth level of the 
grievance procedure cannot be settled within seven (7) Oniversity days 
after the third-level Review Conference, it may be then referred to 
arbitration. 

12.?. it. FottTtii Step; ^m^tthattam 

12.2.i>.1. If after the third step of the grievance procedure, the grievance is 
still unsettled, and if it involves a controversy concerning compliance 
with the express terms of this Agreement, the Faculty Association may, 
within ten (10) University days after receipt of the written answer from 
the Review Conference, request arbitration by giving notice, in writing, 
to the Labor Relations Office. If no such notice is given within the 
ten (10) University day period, the grievance shall be deosed settled 
and not subject to arbitration. 

12.2.M.2. The arbitration proceeding shall be conducted by an arbitrator to be 
selected by the Oniversity and the Faculty Association within ten (10) 
University days after notice has been given. If the parties fail to 
select an arbitrator, the American Arbitration Association shall be 
requested by either or both parties to provide a panel of five 
arbitrators. Both the University and the Association shall have the 
right to strike two names from the panel. The University shall strike 
the first name; the Association shall then strike one name. The process 
will be repeated and the remaining person shall be the arbitrator- 

12.2.4.3. The Jurisdictional authority of the arbitrator is defined and limited to 
the determination of any grievance which involves a controversy 
concerning compliance with any provision of this Agreement and is 
submitted to the arbitrator consistent with the provisions of this 
Agreement. 

In making his or her decision, the arbitrator cannot modify, detract 
from, or alter the provisions of the contract, and shall be bound by the 
principles of law relating to the interpretation of contracts followed 
by the Michigan courts. The arbitrator is specifically prohibited by 
this Agreement from hearing any grievance involving the discharge of 
probationary and temporary faculty members or hearing any grievance 
concerning the decision not to reappoint or retain a faculty member on a 
supplemental appointment. 

12.2.i».i|. The decision of the arbitrator shall be final and binding on the 
parties, and the arbitrator shall be requested to Issue his or her 
decision within thirty (30) days after the conclusion of testimony and 
argument. 

12.2.11.5. Expenses for the arbitrator's services and the proceedings shall be 
borne equally by the University and the Association. However, a 
reasonable number of faculty members who are called to testify during an 
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arbitration hearing during their assigned working hours shall do so 
without loss of tloe or pay. In the event that either party desires 
sore than the basic finding of the arbitrator, such as a transcript* the 
cost shall be borne by the party making the request. 

12.?. 4. 6. Expedited arbitration may be utilized by mutual agreement of both 
parties. 

12.?. 5. Tlae Llalts fior Oriefaroes 

If a tine limit is not observed by the aggrieved faculty member, the 
grievance shall be considered settled, except that at any step of the 
grievance procedure, the aggrieved faculty member and the University's 
representative, at that step of the grievance procedure, may extend the 
time limit by mutual agreement in writing. If the Onlversity fails to 
respond to a grievance at any step of the grievance procedure within the 
specified tlBie limits, the grievance shall automatically advance to the 
next step of the grievance pr(»edure. 

12.2.6. MlaeellMieons Provisions ConcemlgB ftf^fTT't'^ 

12.?.6.1. The Association shall have the right to initiate a grievance on behalf 
of a faculty member or consolidate the same grievance involving more 
than one faculty member. A consolidated grievance involving faculty 
members from more than one department may be initiated at the second 
step. 

12.?. 6. 2. Any grievance initiated under this Agreement shall be processed in 
accordance with this grievance procedure until resolution, 
notwithstanding the expiration of this Agreement. 

12.?. 6. 3. No reprisals of any kind shall be taken against faculty members for 
participating in a grievance. 

12.?.6.J|. All documents, communications and records arising from a grievance, 
except for the decision constituting firal disposition, shall be kept 
separate form the personnel files of participants. 

12.2.6.5. If a faculty member has a complaint which he or she wishes to present to 
the administration, he or she is tree to do so Informally without 
recourse to the formal grievance procedure; however, no complaint shall 
be adjusted contrary t>o this Agreement. 

12.2.6.6. If any faculty member for whom a grievance Is sustained shall be found 
to have been unjustly discharged or unjustly denied renewal of his or 
her appointment, he or she shall be reinstated with full compensation 
and advantages. If any faculty member has been improperly deprived of 
compensation or advantages, the advantages or compensation shall be 
restored and/or Its equivalent in money shall be paid to him/her and 
his/her record cleansed of any reference to this action; however, 
nothing in this paragraph shall prevent the arbitrator from exercising 
his/her Judgment in an award. 

12.2.6.7. If the University refuses to participate in arbitration of a grievance 
ar.^slng under this Agreement, the arbitration shall proceed on an 
exparte basis. 
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13. LUQFF UD BBCALL (ff FACOLTT MBffim 

13.1. Whenever It Is necessary to decrease the size of the faculty because of 
proven exigencies, the Board of Control » upon reooooendatlon of the 
president of the University, nay cause the necessary faculty to be 
placed on layoff. The faculty seDberCs) involved will receive 
notification of layoff by Decenber 15 of the year proceding the layoff, 
if possible. 

13.2. Nonrenewal of a probationary faculty seober shall not be considered a 
layoff under this section. 

13.3* The following shall be considered in laying off a faculty Deosber: 

length of service in the University and acad«nio qualifications pursuant 
to Section 11.2. If faculty meiubers have equal seniority in the 
University, the faculty oenber with the superior qualifications shall be 
retained . 

13.4. Full-tioe nonbargaining unit personnel at the University shall not 
perform bargaining unit work if qualified faculty members who are on 
layoff accept the work offered, unless such teaching assignments have 
been continuous and part of their regularly assigned duties each term. 
Adjunct shall not be contracted to perform bargaining unit work if 
qualified faculty members on layoff accept the work offered. 

13.5. Vhile for purposes of the Agre«Bent 36 credit hours is considered a 
full-time load, for the purposes of layoff when a proven exigency 
exists, 3U hours will be allowed. Also, for purposes of layoff when a 
proven exigency exists and faculty have been laid off in a specific 
department, that department bead may assign a fourth preparation to 
faculty members. 

13.6. A faculty member placed on layoff is eligible for recall for a period 
not to exceed three (3) years. 

13.7. A faculty member placed on layoff will be reinstated If the faculty 
member accepts the offer of reinstatement within fourteen (14) calendar 
days after the offer or reemployment is sent by certified mail to the 
faculty member's last known address. It shall be the faculty member's 
responsibility to ensure that the University personnel office records 
reflect the faculty member's current address. 

13.8. In the event a recall offer is accepted, such reemployment shall not 
result In a loss of status or credit for previous years of service, and 
the faculty member, upon commencement of active employment, shall 
receive all previous benefits and statu" as held on the date of layoff. 
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U. COBRICOUM DBVBLOFMBIT 

14.1. All Curriculus proposals sball originate with the appropriate 

departsrant, unless the courses or ourrleuluo under consideration are new 
to the University and^ th«refore, not appropriately within the 
Jurisdiction of an existing department. In this olrcuiistanoe« the 
initiation of such a new oourse(s) shall be within the jurisdiction of 
the vice president for aoadeoic affairs; initiation of new ourrioula 
shall be similarly within his or her Jurisdiction. The General 
Education curriouluo sball be within the Jurisdiction of the Acadonic 
Affairs Council t which is composed of the vice president for aoadeolc 
affairSt the academic department heads, the director of the library* and 
such other officers of the University as may be appointed to that 
council from time to time. 

14.3. A course or program proposal, revision, or modification may be proposed 

by any faculty member on the appropriate form furnished to the aoadeaic 
departments. Such a proposal, revision, or modification sball be 
prepared and circulated among the faculty ambers within the department. 
T^e department head sball receive a copy, and upon rweipt, shall place 
the proposal on the agenda for a departmental meeting. The proposal 
shall be discussed by the faculty at said meeting, and a recorded vote 
taken on adoption of the proposal. 

14.3. The proposal shall then go to the department head for his or her review; 

if he or she concurs with the department's recommendation, the proposal 
shall be forwarded to the Curriculum Committee. 

m.ii. In the case of new courses or a new curriculum, not within the 

Jurisdiction of an existing department, the vice president shall forward 
the proposal to the Curriculum Committee. Changes in the General 
Education curriculum proposed by the Acad«Pic Aff&irs Council shall be 
forwarded to the Curriculum Committee. The Curriculum Committee shall 
recommend approval, modification, or rejection of all curriculum related 
proposals submitted to the committee. 

14.5. All ""ecommendations adopted by the Curriculum Committee shall be 
forwarded to the administration by the vice president for academic 
affairs within 30 days of the receipt of the proposal by the committee. 

14.6. Corrieultg Committee 

14.6.1. The Curriculum Committee shall be composed of eight faculty members 
selected from the academic departments so that each department has at 
least one representative; four students to be chosen by the Student 
Senate); two department heads appointed by the Vice President for 
Academic Affairs; and the Vice President for Academic Affairs who shall 
chair the committee. 

14.6.2. The faculty representatives shall be elected by the faculty, and student 
representatives selected by the Student Senate, by October 1 each year. 
Faculty representatives shall serve staggered two-year terms, with four 
terms expiring each year. Departstents are responsible for filling 
vacancies occurring during the year within ten University days. 
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The Vice President for Aoadeolo Affairs shall call the first meeting of 
the oonmittee by (tetober 10th each year. The first Itea of business at 
this initial nesting shall be the establishoent of the ooauBlttee's rules 
and procedures. The CurriouluD Coanittee shall establish any standing 
and ad hoc suboofflmittees that are deeoed necessary. Meobership of 
subcosmittees shall be detennined by the Currioulua ConiDittee. The 
sessions of the Currioulua CooDittee shall be open. 

The Curriculun Conaaittee shall establish a regiXar pattern of meetings 
and this schedule with agendas shall be nade public. The Curriculum 
Committee shall » in cooperation with the University, estsblish the 
procedures and forms for submission of ourriculua-related proposals. 

The above procedures shall be established within 30 University days 
after the initial establishment of the Curriculum Committee. 

Where there is a difference of opinion between the administration and 
the department or Currioulua Committee concerning curriculum proposals f 
revisions, deletions or modifications, the matter will be presented to 
the Board of Control for a final decision. 

Prior to the Board of Control meeting, a written report of the 
dissenting opinion shall be included in the mailed agenda. A 
spokesperson for the dissenting position will be allowed to actively 
participate in the discussion when the item is considered by the Board 
of Control. 
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LBAVSS OF ABSBKB AID PBOTBSSIOHAL DBVBLOniBir 



15.1. Laaw of Abaenoa Withotiv ray 

A policy permitting leaves of absence without pay nay under certain 
olrouBStanoes be beneficial to both the Individual and the University. 
Examples of reasons for such leaves are professional developoent* 
political activities, extended oilitary servlooi and extended child 
birth leave. These examples are not Intended to encompass all the 
possible reasons for a leave of absence without pay. However, such 
leave shall not exceed one (1) calendar year. 

15.1.1. Applleatlos 

The faculty Dember shall make his or her request for leave without pay 
to his or her department he&di stating the reason for the leave, the 
period of absence, and the expected date of return. When possible, this 
application should be made by January 15 of the academic year preceding 
the academic year in which the leave is to occur. 

15.1.2. kpptml 

The department head shall make his or her recommendation to approve or 
deny the request for leave without pay to the appropriate vice 
president. If the vice president overrules the recommenlatlon of the 
department head, he or she shall make his or her reasons known in 
writing to the department head and the faculty member. The leave of 
absence request may be withdrawn In writing by the applicant, without 
prejudice, if done before a replacement has been appointed. 

15.1.3' Lengtl^ of Leave 

The period of the leave shall not exceed twelve months. The beginning 
and ending dates of a leave will normally coincide with the beginning 
and ending dates of academic quarters. Leaves of absence without pay 
may be extended upon approval by the departiront head, the appropriate 
vice president, president, and the Board of Control. 

I5.I.H. If, in the event of extenuating circumstances beyond his or her control, 
a faculty member on leave wishes to return to the University before the 
expiration date of the leave, he or she must submit a written request to 
his or her department head. In such cases, the University shall make 
reasonable efforts to return the faculty member to the payroll. 

15.1.5. Upon expiration of the leave of absence without pay, the faculty member 
shall be reinstated in his or her former position with at least his or 
her former rank and at least the salary he/she would have received had 
the reave not been taken. 
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15.1.6. 



Deduotlon tor Loave of Absmee Vitboot Vkt 



Deductions for approved days of absenoe without pay shall be calculated 
for faculty Denbers on academic year appoloto^nts on the uniform basis 
of one-hundred-seventy (170) working days s one*thou sand -three-hundred- 
sixty (1.360) working hours, eight (8) hours per day. 

The number of work days (170) indicated is for the purpose of 
convenience in payroll accou nting only. 

The deduction for leave of absence without pay shall be made on a half- 
day basis I with one-half days's pay deducted when a faculty member 
misses part of his/her professional obligation, and deduction of a full 
day*s pay when the entire professional obligation is missed. 

For leave of absence without pay of more than one day's duration* 
intervening days shall be counted as full work days if classes are in 
session, including the final examination period, even when the faculty 
member has no professional obligations schedule for that particular 
day. 

15.2. Leaves of Abs«iee With Pay 

15.2.1. Itaoatlons 

Full-time faculty members on annual appointment accrue sixteen (16) 
hours of vacation per month. Unused vacation time shall not be 
accumulated beyond thirty-six (36) days or two hundred eighty-eight 
(288) hours. Faculty members on academic-year appointment do not accrue 
vacation, but have the normal days off associated with the academic 
calendar. 

15.2.?. Sick Leave 

15.2.2.1. ibseaces Charlie to Siok Leave 

Absences chargeable to sick leave are those due to personal Illness, 
injury or other disability of the faculty member, including pregnancy 
and childbirth; and time needed for appointments with doctors, dentists, 
or other health-care practitioners. 

Absences required by the confining illness or Injury to members of the 
immediate family, who in this instance shall Include the following: 
spouse, children, parents, or parents-in-law; absences to be limited to 
five (5) days per incident. 

Absences required by the illness or injury to other members of the 
immediate or extended family, who in this instance shall include 
dependents, grandparents, brothers and sisters; absences to be limited 
to four (4) days per incident. 
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15.?.?. 2 



Aoorual of Slok LeaTa 



Full-time faculty nembers on annual appointaent accrue four Ci) hours 
per pay period. Full-tlDe faculty neuters on acadOBlo jrear appointment 
accrue eighty (80) hours during any twelve (12) month period. Regular 
part-time faculty Bemhers shall accrue hours on a prorated basis. 

Faculty members accrue sick leave during any paid absence. Faculty 
members returning from any leave of absence wlthmit pay shall have 
previously unused sick leave aocunulatlon credited to their sick leave 
account . 

Haximu3 accrual is twelve hundred (1200) hours. 
15. 2.?. 3. DoaatiOB of Siok Leave 

The Association may request individtul faculty numbers to donate accrued 
sick leave days to provide a faculty member with additional sick days 
when he or she has exhausted his or her aocumulated sick leave. This 
donated accrued siok leave can only be utilized to qualify the faculty 
member for long-term disability benefits or to recover from a loqg-term 
illness. Faculty members who use this donated siok leave are limited to 
a maximum of 120 work days* combined donated and own» for any one health 
problem. 

15.2.3. Funeral Leave 

a. If a death occurs among the members of an employee's immediate 
family or household f the employee shall be granted up to five (5) 
dayb leave with pay. The iiuDediate family is defined as spouse » 
son> daughter, brother, sister, the father or mother or foster 
parent, step-children, grandparents or grandchildren, of either 
employee or spouse, or a person having lived in the employee's 
household for one calendar year or more before death. 

b. If a death occurs among other relatives of ao employee, the employee 
shall be granted up to three (3) days leave with pay chargeable to 
sick leave, if required. 

c. Additional leave may be granted in special cases, subject to 
approval of the University, such additional leave to be charged to 
personal days, accrued vacation, or taken as leave without pay. 

d. Permission may be granted to a reasonable number of employees in a 
unit who want to attend the funeral or serve as pal]l^arers of a 
fellow employee or former employee without loss of pay. 

15.2.4. Coverage cT Siok Leave and Funeral Leave 

While it is the responsibility of faculty members to meet all of their 
professional duties, if it becomes necessary to use sick leave or 
funeral leave, it is the appropriate department head's responsibility, 
upon notification, to arrange to cover a faculty member's duties and to 
provide whatever further notification the University may require. 
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15.2.5. Jury Dnty aad Vitaoss Serrioe 

Faculty members who lose tloe fron work during their noroal schedule of 
work because of Jury duty or to testify pursuant to a subpoena shall be 
paid for such tiioe lost at their hourly rate. Jury duty and witness 
fees* excluding any travel allowance paid by the court, shall be offset 
against such pay. Faculty oembers shall furnish the Office of Employee 
Relations a written statement from the court showing the days and time 
of jury duty or witness service and the amount of Jury duty or witness 
fees they were eligible to receive for each day. A faculty member 
t^porarily excused from attendance at court shall report for his or her 
regular responsibilities at the University during the excused period. 
Faculty members are not in travel status while on leave for jury duty or 
witness service. Therefore* they may not use a state oar and are 
noteligible for travel reimbursement from the University. If a faculty 
member's absence would impair departmental operations* the department 
head may petition the court to excuse the faculty member from jury duty. 

15.2.6. Pregnaaoy and Childbirth Leave 

The sick leave and leave without pay provisions of this Agreement apply 
to absences due to pregnancy and childbirth the same as to any other 
temporary disability. The duration of the temporary disability Is 
determined by the attending physician. The faculty member should notify 
her department head of her intention to seek leave at least 90 days 
prior to the expected date of the anticipated starting date of the 
leave. The period prior to or following the coiKJlusion of the t«nporary 
disability is covered by the leave without pay provision of this 
Agreement. Leave without pay may be granted for child care purposes. 
The leave for temporary disability due to pregnancy or childbirth shall 
be chargeable to either sick leave or leave without pay at the 
discretion of the faculty member involved. 

15.P.7. Temporary, Bwrgeooy and Segolar Nilltary Leave 

The Association agrees that for the duration of this Agreement, the 
Association waives without reservation or qualification the right to 
negotiate any condition of employment regarding temporary, emergency or 
regular military leaves. Policies adopted by the University shall 
govern all military leave. 

15.2.8. Peraenal Leave Days 

Faculty members employed on an academic year shall be granted up to two 
(2) personal leave days per acadoaic year. Approval of the department 
head will be based on satisfactory coverage of professional 
responsibilities. Personal Leave days are noncumulative. 

15.3. Profesalonal Developaeat Fuads 

15.3.1. The University will provide each department a sum equal to WO per 
full-time faculty member for professional development for the academic 
years 1988-89, $^100 for the academic year 1989-90, and $400 for the 
academic year 1990-91. Professional development funds shall be 
allocated on a pro-rated basis for regular part-time faculty members. 
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15>3*2. The professional developseot allocation my be used to pernlt the 
individual faculty member to recommend certain purchases from his/her 
allocation. Examples of such purchases i which shall be related to the 
faculty member's professional development or teaching objectlveSf are 
books, developmental materlalSt and Journal subscriptions » and 
attendance at workshops and conferences. Any purchases from such 
allocation shall be available to colleagues and students. Expenditure 
recoBmeitdations by each faculty member will be given to the department 
head for his/her concurrence* and denial shall not be subject to the 
grievance procedure if the requested purchase is a duplication of 
material already available in the University library, or departmental 
holdings. 

Materials and itOBS purchase through Professional Development Funds 
shall be considered as University property and the ovnership of the 
University, and shall be turned over to the department head upon 
departure of the faculty member. 

15. 3. 'i. By written agreement between or among faculty of an individual 
department, and with the concurrence of the department head, a faculty 
member nay allocate a portion or all of his/her professional development 
money for use by a dei»rtmental colleague. 

15.3.5. A faculty member's professional development fund shall arry over fro© 
academic year to academic year, but not to exceed $2,000. Fund balances 
In excess of $2,000. in an Individual's account shall revert to the 
departmental fund for faculty develops^nt. 



15.1. Sabbatical Leaves 

For each of the 1989-90, 1990-91 and 1991-92 academic years, the 
University shall grant a total of up to six terms of leave at full pay. 

A faculty member is eligible for a Sabbatical Leave after five (5) 
academic years of employment as a faculty member at the University, so 
long as he/she has not had a febDatical Leave within the previous five 
(5) years. 

In the event the Sabbatical Leave Committee determines, for a given 
year, that applications are not of sufficient cent to award all six 
terms of leave, as herein provided, the unawarded terms will be carried 
over to the next year. If the terms carried over are not awarded the 
following year, in September of the third academic year, for each 
unawarded term* an amount equal to .33 times the average Instructor 
salary for that year shall be allotted to returning faculty for pro- 
fessional development, on an equal or prorated basis depending on 
appointment; however, in no event shall this allocation cause an 
individual faculty member's professional development account to exceed 
$2,000. 

Faculty members accepting a Sabbatical Leave shall be required to agree 
to return to the University for one full academic year immediately 
following such leave, or repay the University for the compensation 
received during the Sabbatical Leave. Recipients of Sabbatical Leave 
shall be required, during the first term of their return, to submit a 
written report outlining their experiences and achievements In keeping 
with the purposes for which the leave was granted. 
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FBIKS BKDFIT^ 



16.1. Health. Dental. Life and Ylaioa Carg 

16.1.1. Health Inanraiiea 

Vitbln &roup operating procedures prescribed by the Michigan Hospital 
Service aod the Michigan Medical Service with respect to eligibility, 
enrollment, notices of contract changd reporting of subscriber 
inf orDatloD t and sinllar matters * each full-tlise faculty member shall be 
eligible for the following health insurance coverage: cooprehensive 
hospital, seoi-prlvate MVF-1, F, FC, SD riders, prescription 

drug rider with $2.00 co-pay, FAE-RC aud ML riders, master apical 
option two, and Pre-certification rider. This coverage is available for 
full-time faculty members, their spouses, and eligible depeidents. 



16.1.2. Dental Insuraroe 

Each full-time faculty member and his or her spouse and single children 
dependents, as defined by the United States Internal Revenue Service, 
shall be eligible for a dental plan defined as follows: 

The dental plan pays reasonable changes for covered expenses with NO 
deductible for any Class. 

COINSURANCE 

CLASS 1: Diagnostic services, preventive services, and palliative 
treatment are covered at 70 percent of reasonable charges. 

CLASS II: Restorative, endodontic and periodontic services; oral 
surgery; repairs; adjustments and relining of dentures and 
bridges; and adjunctive general services are covered at 70 
percent of reasonable charges. 

CLASS III: Construction and replacement of dentures and bridges are 
covered at 70 percent of reasonable charges. 



ANNUAL MAXIMUM 

Each member is entitled to maximum benefits of $1,000.00 every contract 
year. 

16.1.3> Life Insurance 

The University shall provide, at no cost to each faculty member, a group 
term life insurance policy in the face amount of $30,000.00. In the 
evtjnt of accidental death, the insurance will pay double the specified 
amount. The life insurance policy will be made available to faculty 
members, subject to the rules and regulations of the underwriter. 
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16. K4. 



fision Care Inauraiioe 



The Progrsun covers visual testing exaalnations, lenses and frames once 
in every 12 consecutive months. 

The Program pays for the following vision care tests and supplies when 
obtained from a participating provider t after the member has paid the 
provider the required "co-payment amount*. Co-payments are limited to a 
total of $12.50 per member in 12 consecutive sonths. 

Id vision testing examinations the co-payment is $5.00 for an 
examination. The Program covers visual testing by an Optometrist or 
Ophthalmologist - including history, testing visual acuity (sharpness of 
vision), internal and external examination of the eyes, tonometry 
(testing for glaucoma) when necessary plus prescriptions for glasses. 
It also covers an additional examination by an Ophthalmologist with 
respect to a vision problem when recommended by an Optcfsetrist and the 
additional examination takes place within 60 days of the original 
examination by the Opt(»setrist. 

Co-payment is $7.50 for lenses and framss. R^ular Lenses - the Program 
covers prescribed glasses made of glass or plastic. Certain tinted 
lenses are covered when they are prescribed for medical reasons. 
Contact Lenses - The Program covers glass or plastic contact lenses if 
the patient*s vision cannot be corrected to at least 20/70 In the better 
eye by other lenses or when medically necessary for certain specified 
medical conditions. If contact lenses are selected but are not 
necessary for the above reasons, the Program will cover up to a maximum 
of $35.00. Frames - The Program covers plastic, metal or wire eyeglass 
frames which are adequate to hold the prescribed lenses. The Programs 
pays up to $14.75, less the co-payment amount. 

For covered services and supplies from a non-participating provider, the 
Program will pay 75f of the provider's reasonable charge for vision 
examinations, less the $5.00 co-payment amount and will pay for lenses, 
frames and dispensing fees on a pre-determlned set fee level. The 
patient pays the provider any other charges. 



16.2. Part-tlae FaealtJ iBaoraaee Baief Its 

The College subsidy for health, life, dental and vision care insurance 
benefits shall be provided to part-time faculty members on a prorated 
basis. 

16.3. Long Term PlaabllltY 

The University shall provide to faculty members a long-term disability 
insurance program, subject to the rules and regulations of the insurance 
underwriter. Coverage will start after six months of disability, 
providing benefits at the rate of 66 2/3 percent of the faculty member's 
monthly salary at the date of disability, up to a maximum monthly 
benefit of $2,500.00, and shall continue until death, age 65, or 
recovery. This long-term disability pr<^ram shall provide for maternity 
benefits and Social Security freeze. 
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16.4. BetlrwMat 

16.4.1. The oaodatory date of retirement shall be the June 30 following the 
faculty oeiBber's 70th birthday. In special cases the Board of Control 
may« on the recommendation of the president and with the f&oulty 
member's consent, extend employment beyond the mandatory retirement date 
for periods of not more than one year» for the convenience and necessity 
of the University. 

16.4.2. Eioh faculty member shall have the choice of one of the following 
retlree»nt plans: Michigan Public School Employees' Retirement System 
(MPSERS), or Teachers' Insurance Annuity Association College Retirement 
Equities Fund (TIAA-CREF). 

16.4.3. Contributions by the University for faculty monbers in the Michigan 
Public Schools Employees' Retirement System are :£«>t£rwlned annually by 
the State of Michigan. The University's contribution for each faculty 
member enrolled in TIAA-CRl^ shall be equal to twelve percent (12$) of 
the faculty member's gross annual earnings at the Collie. 

16.4.4. If the University offers any retirement Incentives to the 
Administrative/Professional employees during the life of this Agreement* 
through August 31 » 1991 > it will offer the same Incentives in the same 
manner and to the same extent to menders of the Faculty Association. 

16.5. PaMent of Siolc Leave Beaefitg Dnon Betlre«» t 

16.5.1. Faculty members who have completed ten (10) consecutive years of full- 
of full-time service or equivalent part-time service at the University 
at the time of their retirement and entitlement to full or reduced 
retirement benefits under the MPSERS, including MIP provisions, or TIAA- 
CREF retirement plans, are entitled to receive payment for accumulated 
unused sick leave up to a maximum of eight hundred (800) hours or one 
hundred (100) working days. Payment shall be computed at the faculty 
member's troe hourly rate, at the time the event set forth in this 
section occurs, times the number of hours of unused accrued sick leave 
time up to a maximum of eight hundred (800) hours or one hundred (100) 
working days. (The true hourly rate shall be determined by dividing the 
annual salary by 1600 hours for faculty members on an academic year 
appointment, or 2088 hours for faculty members on an annual 
appointment). TIAA-CR^ participants oust meet the same requirements as 
though they were under the HSPERS retirement System. 

16.5.3. Faculty members newly hired for the academic year of 1987-88 or 
thereafter, shall not be entitled to any future payment of sick 
leave benefits at retirement. 

16.6. Worfcera* <k>«Kmsatioa 

In the event a faculty member is disabled through illness or injury 
covered by Workers' Compensation, accumulated sick leave shall be used 
on a pro-rata basis to insure that the faculty member shall be entitled 
to full pay as long as accumulated sick leave is available. While 
accumulated sick leave is part of the faculty member's compensation, the 
University will continue all paid insurance programs, subject to the 
rules and regulations of the insurance underwriters. 



ERIC 



*2 44 



16.7. ContinuatlCT or Te» — of Inaarp "«*i> BM^r^^ 

Insurance benefits shall not extend beyond the effective date of 
resignation, termination , or the ooamnoeisent of a Leave of Absence 
without pay of any faculty meaber, vhlchever occurs first, unless 
otherwise herein provided. 

The insurance herein described, shall be continued during any leave* or 
portion thereci, for which the Employee Is on the payroll. If the 
Employee is receiving less than ftill pay for any leave or portion 
thereof, the coverage will be continued during such period upon a pro 
rata basis with employees payment being made in the same manner as 
employees on unpaid leave. Faculty members who are on an unpaid leave 
shall have the option to continue at the group rate at their own expense 
for a period of eighteen (16) months or until they return to work. 
Premium payments are payable by making payments of the monthly premiuBi 
prior to the 20th of each prior month. 

Full-time academic year faculty ambers who are laid off or dismissed at 
the end of an academic year, or whose resignation is effective at the 
end of an academic year, or who are going on leave wittout pay the 
following academic year shall have all insurance premiusSf with the 
exception of Long Term Disability, paid through August 31st of that 
year. 

Surviving spouses and/or dependent children of faculty members and laid- 
off or dismissed faculty shall have access to the COBRA provisions of 
Federal Law. 

16.8. inan ranee Infofatioa 

The University shall provide Insurance Information, Including 
applications and claim materials. 

16.9. Tteitlon 8 »<"**"''«f ^wit 

Dependents of faculty members, meeting the IRS definition of dependency » 
shall be reimbursed 50$ of their tuition costs, upon successful 
completion of courses carrying University credit applicable towards a 
baccalaureate degree. Faculty members, and their dependents who have 
already completed a baccalaureate degree, may take one undergraduate 
course carrying University credit per term at the University, 
provided they have roistered for the course. Faculty members will 
receive a 100 percent refund and dependents will receive a 50 
percent refund of their tuition fees upon successful completion of 
the course with a passing grade and filing of an application for 
refund . 

16.10. Bookstore Disooant 

Faculty members shall be allowed to purchase items other than sale Items 
and cigarettes at the University Bookstore, for their personal use, at a 
fifteen (15) percent discount. 
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16.11. Maissioa to Palverslty Btants 

16.11.1 Faculty oefflbers shall be admitted without charge to ODlversity-sponsored 
events where the proceeds of such events accrue to the University. The 
free admission shall not extend to events where the proceeds accrue to a 
recognized student organization or events relating to fUnd-ralslng» 
social, or recognition activities of the University. 

16.11. ?. Spouses and dependent children of faculty members shall be admitted to 

athletic events at one*half the regular ticket price. 

16.11.3. A season hockey ticket, for a designated seating area, shall be made 
available to all faculty members. However, the free ticket and reserved 
tickets for a spouse and/or dependent children must be picked up Monday 
through Wednesday prior to the game weekend* 

Tickets for individual hockey games or series may be picked up at the 
Norris Center Honday through Wednesday prior to the game weekend. 

I6.11.it. On game nights, based on availability, faculty members who do not hold 
season tickets or who have not picked up a reserve ticket, shall for the 
general admission area, be admitted without charge and spcHises and 
dependent children at one-half the regular ticket price. 

16.11.5. Faculty members shall present their University-issued identification 
card for admission to University events. An Identifloatlon card is non- 
transferable and may only be used by the person to whom it was Issued. 

16.12. Payroll Peductlon 

The University shall provide the opportunity for payroll deduction at no 
cost for the same purposes which were allowed prior to the effective 
date of this Agreement. 

16.13. Status of Fringe benefits Dp ft" Taf in atioa of BroloMemt 

Faculty members whose employment at the University is terminating, 
should contact the Office of Employee Relations concerning the status of 
the benefits listed in Section 16 (the length of coverage of the various 
insurance policies, and the availability of conversion or continuation 
options under the various insurance policies then in effect). 



■J!. 



ERIC 



1*4 



17. PSOFBSSIOUL CONPBISiTIOl 

17.1. Deflaitlm of Bteae Sklmn 

A faculty iBenber*s base salary shall be defined as "compensation for 
teaching load obligations" as defined in this Agreement. The base 
salary shall not include additional stipends for activities not directly 
related to faoulty duties. The base salary shall include all other 
salary increases applied to the previous years* base salary. 

17.2. a^iM* Sala ry Adjustag f^ f^f P fOMOtien ag * MiwtLii^ i Lsvel Advanoes 

17-2.1. Promotions effective September 1, 1988 shall result in a base rate 
Increase of $1,100. For promotions commencing September 1. 1989 t the 
faculty members shall receive the following adjustment to his/her 
salary: 

Instructor to Assistant Professor $1,000. 
Assist. Professor to Assoc. Professor $1,200. 
Assoc. Professor to Professor $1,^00. 

17.2.2. Each faculty member advancing from one of the educational levels 
specified below to the next higher level at any time during the life of 
this Agreement shall receive a salary adjustment of $1,000.00 to the 
faculty member's base salary. 

The educational levels recorded in documentation are as follows: 

A. Bachelor's degree 

B. Master's degree 

C. Master's degree plus 45 graduate quarter hours or equivalent 

D. Doctor's degree 

All course work applied toward a specific educational level must be 
verified by an official transcript and be appropriate to the position 
held. 

17.2.2.1- For faculty members who have received educational attainment increments 
for levels attained under the 1983^6 Agreeswnt, the total monetary 
adjustments shall be equal to the amounts specified in Section 17.2.2. 
for movement from Bachelors to Masters levels and from Masters to 
Doctoral levels. 

17.2.3. Base salary adjustments specified by Sections 17.2.1. and 17.2.2. shall 
be applied prior to yearly adjustments of Section 17-3. 

17.2.4. Effective September 1, 1988, the base salary of returning full-time 
faculty members shall be at or above the following minimums for 
respective rank: Instructor - $20,000.; Assistant Professor - $25,000.; 
Associate Professor $30,000.; and ProfesRor $35000. Regular part-time 
faculty shall have prorated mlniioims. 
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These ninlisums apply after adjustoents for promotion and educational 
level advanoeiBeDt t if appropriate, and after the yearly adjustment 
specified in Section 17.3 



All probationary faculty members appointed after Sept^nber 1, 1988, 
shall have initial salary at or above the minioa. Temporary faculty 
fflentbers may be appointed with salaries below the Binliaa. 

.%3. TearlT idAi« ^"*T» t*^ galarieg Dnrinn Tiiig terwent 

17.3.1. Faculty oembers who were employed during the 1987-88 academic year and 
who are returning to the faculty shall have their base salaries raised 
by seven percent for the 1988-89 academic year, retroactive to 
September 1, 1988. 

17.3.2. Faculty members who were employed during the 1988-39 academic year and 
are returning to the faculty shall have their base salaries raised by 
six percent (6^), effective September 1, 1989- 

17.3.3. Faculty members who were employed during the 1989-90 academic year and 
who are returning to the faculty shall have their base salaries raised 
by six percent (6$), effective September 1, 1990. 

17.3.4. Banity AdJustaents 

17.3.4.1. Within thirty days after the approval of this Agreeoent by the Board of 
Control, an Equity Adjustment Committee shall be formed with three 
faculty members selected by the Faculty Association and three persons 
appointed by the University. This crajmittee shall be charged with the 
task of developing a plan for allotting $30,000. to the adjustment of 
faculty base salaries during eac|? of the two (2) academic years 1989-90 
and 1990-91. The goals of such plan being: (a) to develop a fonmila 
which will weigh such factors as rank, educational attainment, years of 
relevant experience, national average of salaries by discipline, etc. In 
the computation of a faculty member's salary, and (b) using the formula, 
specify base salary adjustments necessary to produce a more equitable 
salary distribution. 

The Committee's plan roust have approval by a majority of the Equity 
Adjustment Committee before it can become effective. 

Adjustments to the base salaries of faculty members shall be made on the 
payroll period closest to the mid-point of the acad«Bic year. 

Should a plan for 1989-90 not be approved by December 15, 1989, the 
$30,000. shall be allocated on a percentage basis to the base salary of 
all faculty members, effective the pay period closest to the mid-point 
of the academic year, 1989-90. Should a plan for i990-91 not be 
approved by December 15, 1990, the $30,000. shall be allocated on a 
percentage basis to the base salary of all faculty members, effective 
the pay period closest to the mid-point of the academic year, 1990-91- 

17.4. itmtmi Afti> deMic Salaries 

The annual salary for a twelve-month appointment shall be the academic 
year salary multiplied by 11/9. 
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A faoulty neober returning froo an approved leave of absence with or 
without pay shall receive a salary at least equal to the olnimuiD salary 
he/she would have been entitled to bad he/she roained on the LSSU 
oaopus, in the performance of his/her nonaal duties as a nenber of the 
faculty* for the period of the leave. The salary is to be cooputed from 
the faoulty Boaber's base salary for the last aoadeaic year before the 
leave, applying appropriate equity, an«? across-the-board increments for 
the intervening years in sequence, in the same aanner as these 
lnor«nents were appliei' for on-caopus faculty neabers. If the faculty 
member's absence from campus results in, or coincides with, a promotion 
in rank or change in his/her educatioiml level factor, the appropriate 
increments for these changes shall be applied after the other 
adjustments have been made. 

17.6. Cowpenaatloa for Speolml Aaslgntnta 

17.6.1. Faculty members aay receive extra coapensation and/or release time for 
responsibilities associated with special assignments peraitted under 
Section 11.6.1. to the extent that such responsibilities are an addition 
to their regular duties as menA>ers of the faculty. The amount of extra 
compensation and/or release time will be as provided in Section 11. 6. 3. 
The extra coapensation portion will be at the current supplemental 
contract hour rate and requires mutual consent of the faculty aember and 
department head with the approval of the Vice President for Acadesic 
Affairs. 

17*6.?. Compensation for special assignments shall not become part of a faculty 
member's base salary. 

17.6.3. The University will provide the Association by September 30tb of each 
year, a complete list of all faculty TOBbers who will have special 
assignaents, under provisions of Section 11.6., during the academic 
year. The University will notify the Association within ten (10) 
University days of any additions and/or deletions made to this list 
during the year. 

17.7. Otlier CoBPenaatlon 

17.7.1. CoBpmsation for Supplemental AppolBtments 

Faculty members shall be paid at the rate of $330 per contract hour for 
their supplemental appointoents during the acad«Dio year. 

Faoulty members shall be compensated for supplemental appointments 
during the summer term at the rate of .015 times the faculty members 
yearly base salary times the contract hours for the assignment. 

17.7.2. Travel ficpense Cosp^aatioa 

Faculty members performing any teaching, counseling or library tasks 
off -campus shall be provided the use of a University vehicle if such 
transportation is available. Those providing their own transportation 
shall be reimbursed at the current rate authorized by the State of 
Michigan. 
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If a faculty member is required to be absent fros campus overnight or 
during meals, he or she shall be provided with lodging and/or meals at 
the current University rate. 

17-7*3* CoflpeBsatlOD for Trmv9l tim 

Faculty teaching courses which require them to travel more than 25 miles 
one way from the oasqjus to the place at which the task is performed 
shall be provided oinopensation at the rate of 15 cents for each mile 
round trip from campus to teaching location. This compensation is io 
addition to automobile mileage reiidjursasent. This compensation does 
not apply to courses taught at the Alpena and Petoskey Regional Centers. 

17.8. Oferlomd Coroeaamtim 

17.8.1. Coatraot Hour Qyerloada 

17.8.1.1. Any load in excess of 36 contract hours per acadeoic year shall be 
compensated at the rate specified Section 17*7 .1. Contact hour 
overloads which extend over only a fraction of a term shall be converted 
to full-term equivalent contract houra. Payment for contract hour 
overloads may be waived only at the faculty member's request, which 
shall be made in writing with a copy of the request going to the 
association. 

17.8.1.2. Faculty members who have been awarded leave under Section 15 will be 
compensated for overloads as follows: 

a. Full-time faculty members who have been awarded three terms of 
approved leave will have all contract hours compensated for at the 
rate specified in Section 17*7.1. 

b. Full-time faculty members who have been awarded two terms of 
approved leave will be compensated for any hours in excess of 12. 

c. Full-tlDe faculty members who have been awarded one term of approved 
leave will be compensated for any hours in excess of 2U. 

d. Full-tiDe faculty members who have not been awarded approved leave 
will be compensated for any hours in excess of 36. 

17.8.1.3. Payment for all contract hour overloads will be made the third pay 
period of the term in which the overload occurs. 

17.8.1.4. A contract hour load assumed by a faculty member who is substituting for 
an absent faculty member shall be reported to the College and the 
Association by the appropriate department head. 

17.8.1.5. No faculty member can be required to teach a contract hour overload. 
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Sfemlmii Credit Boor Ovarloads 

If at the end of the second week of spring tern a f&oulty steDber has 
taught courses totaling aore than 1»750 student credit hours for the 
year (Including contract hour overloads generating student credit 
hours), as part of that faculty mender's assigned teaching load, the 
faculty neiBber shall receive overload coopensatlon of $350; if ntore than 
2,250 student credit hours, the faculty meober shall receive overload 
compensation of $450. Paynent for all student credit hour overloads 
shall be made on the third payday of the spring tern. Student credit 
hours are deterailned on the basis of student enrol loent at the eml of 
the second week of each ters. 

Base Salary and Overloads 

Paynents for contract hour overloads and student credit hour overloads 
shall not become part of a faculty member's base salary. 

Compenaatiop Pata 

At the beginning of each academic year, the University shall provide 
each faculty member with the following compensation data: 

a. Total salary. 

b. Any special salary adjustment under Section 17.2. 

c. Any other special coopensatlon. 

For payroll purposes only, the number of working days (170) will 
commence the first day of student registration in the fall tern. 

During the tern of this Agreement, the faculty meBd>er with the consent 
of the Association may waive part of the coopensatlon provided in 
17.7.1. and 18.8.1. to permit the faculty oeober to teach, voluntarily, 
such a course which has fewer than ten (10) students at the outset. In 
the foregoing, the faculty member will be compensated In accordance with 
the following foroula: 

Supplemental compensation rate x credit hour x enrollment 

10 
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If either party desires to eodify or change this agreeaent, it shall by 
March 1 , prior to the terisinatlon date of this AgreemeDt or any 
subsequent termioatlon date* give notice to the other party. 

Notice shall be in writing and shall be sufficient if sent by certified 
nail and addressed, if to the AssoolaMon to the Recorder and 
Inforoation Officer, Lake Superior State University Faculty Association, 
Lake Superior State Dnlverslty, Sault Ste. Marie, Michigan and if to the 
University, addressed to the Office of Employee and Labor Relations, 
Lake Superior State University, Sault Ste. Marie, Michigan, or to any 
such address as the Association or the University oay cake available to 
each other. 



■0 STBJXE CLAOSB 

The Association and University recognize that strikes and other forms of 
work stoppages by faculty Dembers are contrary to law, as defined by Act 
336 as amended (M.S. A.). The Association and the University subscribe 
to the principle that differences shall be resolved by peaceful and 
appropriate means. The Association, therefore, agrees that its 
officers, representatives, k^'^d mosbers shall not authorize, instigate, 
cause, aid, encourage, ratify or condone, any strike during the life of 
this Agreement. Refusal on the part of any faculty member to comply 
with the provisions of this section may be cause for disciplinary 
action. 
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This Agreeoent shall rsaaia In full force and effsot through August 31 1 
1991. This Agreeoeiit may not be teralnated unilaterally by either 
party, and all rights, privileges, and cbligatlons thereto shall reoaln 
In effect until expiration. 



Date Signed: MAY 2 6 



LAB SOPBRIOB STATB QIXfBBSnX LAEB SOFIBZOS STAR nOfBRSnT 



rAcouT lasoeiAxxoi n.b.a./i.b.a. 
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APE^NDIX A 



Qrlevanoe 



Naoe of Grievant 



DepartDeot 



Building 



Date Filed 



STBP X 

Prepare t loo for &ibiDlsslon of Written Grievance 
A. Has this grievance been discussed orally vltb the appropriate department head? 



B. 1 . Date cause of grievance occurred 
2. Discovery date of grievance 

C. 1. Statement of grlevance(s) 



2. Section of express termCs) of the Agreement allegedly violated 



3* Remedy sought 



D. Date presented to department head 
Disposition by department head 



Yes 



No 



Signature of department head 



Date 



E. Date received by grievant and/or Association 
Position of grievant and/or Association 



Signature 



I^te 



(If additional space Is needed In reporting C 1 & 2 of Step 1, 

attach an additional sheet.) 



LSSU-1165-589 
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STBP U 



A. Date received by vloe president 

B. Disposition by vice president 



Sli^nature Date 

C. Date received by grievant and/or Association 

D. Position of grievant and/or Association 



Signature Date 
STEP UI 



A. Date received by Labor Relations Office 

B. Disposition by Review Conference 



Date received by grievant and/or Association 
Position of grievant and/or Association 



Signature of Review Board Chairperson Date 
STBP I? 



A. Date submitted to arbitration 



B. Disposition and award of arbitrator 



Signature of Arbitrator Date of Decision 



NOTE: All provisions of Section 12 of the Agreement dated September 1« 1988 will be 
strictly observed in the settlement of the grievances. 
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APPENDIX B 



iBfltrufitiotts to DepartBsst Bead 

Complete an evaluation form for each faculty member within your department according 
to Intervals stated in section 6.12. 

The responsibilities of the department head in completing the evaluation form 
include the following: 

1) Complete the fonot based upon available information. This information may be 
obtained with the aid of the faculty member. 

2) Discuss the completed evaluation with the individual faculty member. 

3) Submit the evaluation form to the appropriate vice president, with a copy to 
the concerned faculty member. 



The following infomsation must be provided for each it&o 
in Section III of this form: 

Weight; 

This information should represent your Informed Judgment of the portion of the 
faculty member*s total professional effort that is covered by any particular 
item. The percentages you indicate should total 100 percent and the following 
weights are recommended: instructional i^rformanoe, 70*100 percent; professional 
development, 0-20 percent; University and departmental service, 0-10 percent. 
Written explanation for any deviation from these recommendations must be 
included. 

Evaluation: 

Rate the faculty member's perfornance satisfactory (S) or unsatisfactory (U). If 
the item does not apply, or if you believe you have an Inadequate basis for 
judgment, so state in writing. 

Comments: 

Provide supportive narrative explaining, defending, or qualifying your 
evaluation. 

Documentation; 

Indicate the means used In arriving at the evaluation as stated in Section 8 of 
the Agreement. 

At the conclusion of the four general criteria, summarize the overall evaluation 
as satisfactory or unsatisfactory, together with any comments in support or 
explanation of the evaluation. Based upon this evaluation, recommend. In the 
space provided on the front page, one or more of the following actions: a) con- 
tinuation at present rank; b) promotion to next rank; c) granting of tenure; 
d) renewal of the probationary appointment; e) dismissal. 

Instructions to Faculty Member 

The faculty member shall prepare a narrative to provide information to the 
department head for purposes of the evaluation. The faculty member shall 
consider the categories listed in Section III of the evaluation form in preparing 
the narrative. 

O LSSU-268-389 ci, 

ERIC 



Criteria tor BtaloatioB 



Perfornance Id cla9sro<»a 

1 . Use of course objectives 

a. Appropriateness of objectives 

b. Major objectives clearly stated to students 

c. Relationship of class assignments to objectives 

d. Achleveaent of objectives 

2. Use of class time 

a. Mastery of course content 

b. Planning and organizing of class presentations 

c. Course material clearly explained 

d. Ability to 8»lntaln student Interest 

e. Students stloulated toward critical thinking and analysis 

f . Relevant student Involvement In class encouraged 

g. Tolerance of differing student viewpoints 

h. Students encouraged to seek needed help 

3* Revises courses to Incorporate new research and Ideas 

4. Use of testing and grading 

a. Appropriate frequency, lecigth and level of dlfflouKy 

of tests 

b. Fairness 

c. Impartiality 



Out-of -class advising 

1. Encourages student responsibility 

2. Is understanding and helpful to students 
3* Advises In terms of alternatives 

it. Keeps up-to-date with regulations and course offerings 

5. Keeps office hours and appointments 

6. Maintains accurate files on advisees 

7. Sponsors or helps with student groups/organizations; 

effectiveness with these 
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PBOFBSSXOMAL DBVBLOFNBir 
Criteria for Bvalnatioa 



A. Professional organizations 

1 . Memberships 

2. Attendance 
3* Offices held 

4. Papers presented 

5* Other related activities 

B. Professional activities 

1 . Papers 

2. Books 

3 • Research 

4. Consulting 

5* Speaking engagements 

6. Recognition and awards 

7. Other 

C. Educational experiences 

1 . Workshops 

2. 5umin«r institutes 
3> Course work 

t. Other (sabbaticals t exchange programs » etc.) 

OmVBRSm AID DBPASINBRAL SBR?ICB 
Criteria ftor Bvalnatloo 

1 . Participates in or leads projects within the department 

2. Demonstrates ability to work with otHv'^r faculty members and 
administrative colleagues 

3* Offers constructive criticism of departmental and University policies 
and practices 

4. Demonstrates effectiveness in committee work 

5' Considers welfare of total department and total institution. 
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FiCOLTX PROFILB fOM 
Aaadoaio Tear 



TO: Vice President 



FROM: (Dept. Head) 

CONCERNING: . (Full Nape of Faculty Member) 

I. Credit-producing work load 

Assignment: FALL VINTER SPRING TOTAL 

Number of credit hours 

Number of contact hours 

Number of student credit hours 

Number of separate preparations required 

Approximate average number of hours per 
week required for credit-producing, non- 
laboratory supervision of stodents* 
(For example: teacher training » 

observation, field trips, etc.) 



II. If either the President or Vice President for Academic Affairs disagrees with 
the following evaluation summary by the Department Bead, he shall Inform the 
Department Read, in writing, of the nature of this disagreeoent. This written 
explanation shall then be provided to the concerned faculty m^ber and a copy 
shall be attached to this evaluation form. 

Evaluation: (_) Satisfactory (_) Unsatisfactory 
Recommendation: 



Department Head 

I have read the attached evaluation and recommendation and I: 

Faculty Member (_) Agree 

( ) Disagree, rebuttal attached. 

III. Please rate this faculty member in the following categories and Justify your 
evaluation, using the attached criteria: 

A. Instructional Performance 
1. Effectiveness in classes 

a. Weight b. Evaluation ; 

c. Documentation: 

d. Comments: 



Orif^lnal: V.P. for Academic Affairs 
Yellow Copy: Department Read 
Pink Copy: Evaluated Staff Member 
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Faculty Member 



2. Out-of -class advising 

a. Veigbt b. Evaluation 

c. Doouoentatlon: 



d. ConiBents: 



B. Professional Development 
a. Weight 

c . Doounent a t ion : 

d. Comments: 



b. Evaluation 



C. University and Departmental Service 

a. Weight b. Evaluation 

c. Documentation: 



d. Comments: 



IV. Summary of Overall Evaluation 

Please Indicate strength, areas for improvement, and plans for Improvement 
that have been identified in conference with the faculty member. 



V. Recommendations 

Do you recommend this faculty member for continuance at present rank, 
proTOtion to the next rank, granting of tenure, for a probationary year, or 
for dismissal? Briefly explain your decision. 
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AFPBDIX C 



LAKE SDPSBIOB STATE mXVBBSm 
Criteria fdr ProaotloB 



Proootlon In rank constitutes reoognitioa of professional aohleveront. Conse- 
quently! "profflotlon in rank Is not automatic nor based prlnarily on seniority* 
(9.1). When pronotion is Judged ainimally aatisfactory by the Promotions Committee, 
promotion is not justified regardless of years in rank. At levels of perfOtiaanoe 
above the minimally satisfactory, the Pronntlons Committee shall apply a s]iding 
scale in which achievement and years in rank are Inversely related. Thus, the 
higher the level of achievement, the lower will be the number of years in rank 
necessary to justify promotion. 

Criteria for evaluating candidates for promotion shall be the same for all ranks 
(Assistant Professor, Associate Professor, and Professor). However, the standards 
to be applied to those criteria shall rise with rank. Thus, the level of achieve- 
ment necessary for promotion to Assooiate Professor will be greater than that 
necessary for promotion to Assistant Professor. Likewise, the level of achievement 
necessary for promotion to Professor will be greater than that necessary for 
promotion to Assooiate Professor. The rank of Professor is the pinnacle of profes- 
sional recognition within aeademia, and shall be reserved only for thooc who attain 
high levels of professional achievement. 

Candidates for promotion will be evaluated in three general categories: 

1. Professional performance in the primary role or roles for which one 
is employed; 

2. Related professional activity; and 
3- University service. 

Professional performance is the most isoportant category, and is to be weighted 70- 
100 percent for purposes of evaluation, depending upon the candidate's preference. 
Related professional activity and University service are each to be weighted 0-30 
percent, again based upon the candidate's preference. Weights chosen awst equal a 
total of 100 percent. Criteria to be employed within each category are listed 
below. 



Professional Perftomaaee i 

Below are six professional roles at Lake Superior State University, with criteria 
of performance evaluation for each. These criteria of professional performance 
are not all of equal value or relevance. Promotions Committee members shall 
exercise their professional judgii»nt in weighing the importance and relevance of 
the criteria listed below for particular Individuals. They shall also exercise 
such judgment in assessing the data available for evaluating individuals on these 
criteria. Individuals who have responsibilities in more than one area (e.g., 
teaching and counseling) shall be evaluated according to the criteria for these 
areas, with weighting based upon the proportions of their responsibilities 
falling within each area. 
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Athletic Trainers V [ 

1 . Ability to relate to and function under the philosophy of 

the Athletic Department. r>., 

2. Administration of the athletic training budget, the 

purchase and care of athletic training equipDentt and the ' ' 

athletic insurance prcgram for the Athletio Departoent* _ 
3' Dedication to athletic training. Z\ 

4. Knowledge of athletic injuries » treateients. and training. : } 

5. Maintenance of current national Athletio Training Associa- 
tion (NATA) Certification. 

6. Rapport with athletes, coaches, the athletic director, . 
nedioal personnel , insurance ooopany personnel , and 

students who assist in athletio training. , , 

7. Supervision of the training rooo and all varsity practices *' 
and games/contests. ' 

Cpac^QP I 

1 . Ability to relate to artd function under the philosophies 
of the athletic departaent, the adninistration, the insti- 
tution, and the involved athletio conference. -. 

2. Dedication to the coaching of the assigned sport (s). 

3. Effectiveness in adninistration of the assigned sportCs); 
for exanple, the development of practice and sport 
schedules, the adninistration of practice and ganes/ 
contests, the developnent and administration of budget (s), 

and development and/or adninistration of fund raising pro- . 
ject(s), etc. I 

4. Effectiveness in teaching of appropriate skills and 
knowledge related to the assigned sportCs). 

5. Knowledge of the assigned sport (s). 

6. Rapport with athletes, peers, parents, and media \ 
personnel. 

*' i 

Coordinators (or Released Time Assignments) , ) 

1. Effectiveness in administration of program. 

2. Effectiveness in carrying out non-teaching academic 1 
responsibilities. 

3. Rapport with students, faculty, administration, and 

public. I 

Counselors 

1. Ability to accept students unconditionally, regardless of "\ 
differences in values and attitudes. 

2. Maintenance of confidentiality. 

3. Effectiveness In carrying out assigned responsibilities , 
outside of counseling, such as supervising the tutoring 

program, training Resident Advisors, coordinating 
workshops, conducting Northern Ontario admissions 
counseling, and teaching classes. 

4. Effectiveness in oral and written comnanicatlon. 

5. Effectiveness in creating a friendly and stimulating coun- 
seling environment. 

6. Effectiveness in using crisis intervention techniques. 

O 60 
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7' Knowledge of the University catalog and currioular re- 
quireoronts. 

8. Knowledge of current standardized tests and psyohoDetrlc 
techniques I and effectiveness in selecting tests and 
interpreting test scores. 

9. Knowledge of major counseling theories and effectiveness 
in applying these appropriately in counseling situations. 

10. Knowledge of study skills and effectiveness in helping 
students develop such skills. 

11. Knowledge of career fields, job requi resents, *oh oppor- 
tunities, and other pertinent career information. 

12. Willingness to deal with energenoy situations, both during 
and outside of regular office hours. 

13. Willingness to take certain risks in contacting and coun- 
seling stud'^nts when it is in the best interests of the 
client. 

Instructors 

1. Availability and helpftilness to students. 
?. Effectiveness in achieving course objectives. 
3* Effectiveness as an advisor. 

4. Effectiveness in coffloninleating course obj^tives, require- 
oents, and methods of evaluation. 

5. Effectiveness in explaining course material. 

6. Effectiveness as an instructor or supervisor of 
praoticums, internships, or clinical experiences. 

7. Effectiveness in planning and directing laboratories. 

8. Effectiveness in stimulating student interest. 

9. Fairness and impartiality toward students. 

10. Incorporation of current research and ideas. 

11. Knowledge of subject taught. 

12. Planning and organization of class presentations. 

13. Propriety and fairness of methods of student evaluation. 
U. Rapport with students. 

Librarians 

1. Effectiveness in carrying out responsibilities. 

2. Effectiveness as supervisor of students and/or staff. 

3. Efficiency in carrying out responsibilities. 
U. Initiative in carrying out responsibilities. 

5. Knowledge of library resources, equipment, aiKl trends. 

6. Knowledge in specific areas of library responsibility. 

7. Rapport with library staff, students, faculty, and public. 



ProfeaalonaXlv Belated Activity 

Professionally related activities are not all of equal value. In evaluating 
professionally related activities, the Promotions CcHomittee shall consider the 
extent to which an activity contributes to the candidate's dlscipline(s), his or 
her performance of professional responsibilities, and the Oniversity as an 
Institution of higher education. 

1. Consulting, outside employment, or professional practice. 
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2, Creative activity (Inventlont work of art, etc.). 

3. Educational experiences (course vorkt seninarst worksbopst etc.) 
k. Grant proposals. 

5. Lioensins or certification since last proootion. 

6. Participating in professional organisations (memberships, attendance 
at coDventionst service as officer, etc.). 

7. Presentation of papers, workshops, or seminars. 

8. Publication. 

9* Unpublished research. 

10. Other (the relevance of any other activities is to be assessed by 
the Promotions Committee). 



BniveraitT Senrloe 

University service activities are not all of equal value. In evaluating Univer- 
sity service, the Promotions Committee shall consider the extent to which an 
activity contributes to the University's mission as an institution of higher 
education. 

1. University committees or activities. 

2. Department committees or activities. 

3. Faculty organizations, committees, or activities (including Faculty 
Association). 

4. Student organizations, committees, or activities. 

5. Other (a variety of other service activities may also be Included, 
e.g., work on student recruitment or placement, service in an out^ 
side agency as a representative of the University. The relevance of 
any other such activities is to be assessed by the Promotions 
Committee). 



The Qualifying Criteria for Promotion are located 
in Section 9 of the Agreement. 
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t4EB SOPBBIOB STATE OUVBSSITT 



lostrtiotiOBS tor Applieaiion for Prawtion 



The criteria by which applicants for prosotion will be evaluated by the Promotions 
ComiDittee are listed in the doouDeatt "Criteria for Pronotion". Candidates should 
address these criteria in the application for proatotion. 

The Application for Profflotion consists of four parts: 

I. General Information 

II. Report on Professional Responsibilities 
III. Report on Professionally Related Activities 
IV. Report on University Service 

The format of the applloation and supiKirting documentation has been standardized to 
facilitate the evaluation^ process of the Promotions Committee. Please follow the 
specific instructions provided in each part of the application* It is the respon- 
sibility of the faculty member applying for promotion to provide sufficient Infoma- 
tion in the format provided to enable the Committee to nake its reeofflBeodatlon. An 
incomplete application or insufficient documentation may serve as justification for 
removing a candidate from consideration. All materials shall be compiled in the 
notebook provided by the University. 
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GENERAL INFORMATION 

This part of the Applioatlon for ProaotiOD consists of the following sections: 

A. Educational Attainoent 

B. Promotion History 

C. Educational Attainoent 

D. EnployDent History 

E. Additional Information 

F. Qualifying Evldenoo) 

Documentation for these sections should be submitted in the above order for 
this part of the Applioatlon* using the forms enclosed. 



A. Weighting 

Candidates for promotion will be evaluated in three general 
categories: 

1. professional performance in the primary role or roles 
for which one is employed 

2. related professional activity 

3. Utjlverslty service 

Professional performance is the most important category, and is 
to be weighted 70-1001 for purposes of evaluation, depending 
upon the candidate's preference. Related professional activity 
and University service are each weighted 0-301, again based on 
the candidate's preference. Weights chosen must equal a total 
of lOOf. Indicate on the cover sheet of this application the 
weighting which you desire for each category. 



B. Promotion History 

Complete the section titled "Promotion History" on the cover 
page, listing the rank at which you were initially appointed at 
LSSU, the date of the initial appointment, each promotion where 
applicable, and the date(s) of the proootionCs)* 



C. Educational Attainment 

Complete the form titled "Educational Attainment". Include any 
additional ooursework, seminars, vsrkshops, CEUs, or other edu- 
cational experiences you have had since your last degree. If 
you wish to provide narrative explanation of the relationship of 
the experiences to your current responsibilities, include a 
separate page in this section titled "Educational Attainment*. 
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D. Employment History 



Cofflplete the form titled "Employment History", listing relevant 
work experience, teaohiog and non-teaohing, Hhicb directly re- 
late to your responsibilities at LSSO. Vhera tbe relationship 
is not obvious, provide a narrative explanation on a separate 
page titled "Employment History". 

E. Additional Information 

If you have any additional information that relates to your 
application for promotion and is not appropriately included 
elsewhere in this application, include a separate page titled 
"Additional Information" and insert in this section of the 
application. For example, it may be appropriate to list 
licenses, certificates, special skills or talents which relate 
to your professional responsibilities. Be specific in 
explaining the relationship of this information to your respon- 
sibilities and to your Application for Promotion. 



F. Qualifying Criteria 

If you are applying for promotion under the exceptions clause of 
the Agreement, provide the rationale for the exception. Section 
9.1, of the Agre«Bent reads in part: 

"The minimum preparation for promotion to the academic 
ranks shall be as follows, except in oases where there 
is clear evidence of equivalent experienoe . orofessional 
achievement, or superior teaching ." (emphasis added) 

Qualifying criteria are expressed in terns of eduratlonal 
attainment and years in rank. If you believe an exception to 
the minimum criteria should be made in your case, provide a 
narrative explanation of "equivalent teaching". Title your 
narrative "Qualifying Evidence" and include in this section of 
the application. 
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GENERAL INFORMATION 

Application for proDotlon to be effective SeptenbePf 19 • 

Faculty member's name: 

Present Rank: 

Department: 

Date Submitted to Promotions Committee: 

(Received by on ) 

Committee Member Date 



A. Weighting 

1. Professional Responsibilities (70-100%) % 

2. Professionally Related Activities (0-30%) t 

3. University Service (0-30%) % 

TOTAL 100% 



h. Propotion History (Indicate rank and date) 

1. Initial Appointment: Date: 

2. Promoted to: Effective Date: 

3. Promoted to: Effective Date: 



66 



. Educational AttaHunent 

(List in chronological order with most recent entry last.) 



Date Institution Degree Major 
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•J 

D. Employment History '] 
(List in chronological order with most recent entry last.) 

Dates of Employment Employer Position/Title t i 
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E. Additional Infonaatlon (optional) 



F. Qualifying Criteria 

(Required of persons applying under exceptions clause of Section 
9«1« of the Agreement.) 
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II. REPORT ON PROFESSIONAL RESPONSIBILITIES 



For the most recent five (5) years in current rank, provide the following (i?. 
reverse chronological order beginning with the laost recent year): 

A. Report of the classes, labs, coaching, counseling, etc., assign- 
ments for which the faculty nteober has been responsible during 
the five years prior to submission of promotions materials. 
Primary classes or duties should be designated. 

B. Evaluations by Department Head (present and past). 

C. Additional material pertaining to campus activities (letters, 
articles, awanls, etc.). 

D Summary of student evaluations — format will vary from depart- 
ment to department (teaching faculty only). 

E. Narrative (self-assessing and with third party materials) of 
professional performances, on- and off -campus, related to 
University activities, civic and social activities. 

In addition to the required documentation, faculty members may Include other 
pertinent Information such as letters of recommendation, peer reviews, etc. 
For years prior to 198li-85, some of the required documentation may be unavail- 
able. However, candidates should make a conscientious effort to provide as 
much information as possible. (The office of the Vice President for Academic 
Affairs maintains copies of much of the documentation required for this part.) 
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UEB smsaon susb wamasm 

GBltfelines for SMent Bwilnatioa Data 



for Fsotaty rr&sS^imm PU«8 



For those with teaching responsibilities t susuBarles of student evaluations are re» 
quired for tbe five most recent years. Whenever possible* student evaluation 
sumnarles for earliest years in rank should be Included as veil. &ich sufflnarles 
sust be included for at least a representative sample of all courses (Including 
practicuos and internships)* 

The student evaluation form eoployed should address Itself to nost or all of the 
criteria to be used by the Promotions C<»Bslttee for evaluating instructional 
performance. Thus* student evaluation data should be as cooprehensive as possible. 
Howevert the summaries should be organised so as to facilitate review and Interpre- 
tation by the Promotions Committee. 

Norma for interpretation of the student evaluation data are highly desirable. These 
norms may be national (e.g., SWA, SIR, IDEA), oao^us or departmental, depending in 
part upon the evaluatlor form used by the departiaent. 

For student evaluation data to be credible, the procedures for administering the 
evaluations should be carefully devised and folloved. These procedures should be 
devised to accomplish the following: 

1. Insure a high response rate 

2. guarantee anonymity to students 

3. provide for security in handling of blank and completed forms 

4. provide appropriate explanation to students of the purposes and 
safeguards for student evaluations 

5- provide an appropriate environment in which students may fill 
out the forms 

6. provide for the tabulation or suomarizlng of data by an 
appropriate third party, e.g., department head or his/her 
designee. 

A written explanation of the procedures of administration eaployed in gathering 
student evaluation data must be included as part of the pronotion file. If 
summaries are not presented on the student evaluation form itself, a copy of the 
form must also be included. 



(FroQ report of Juvigmental Criteria Committee, June 22, 1984} 
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III. REPORT ON PROFESSIONALLY RELATQ) ACTIVITIES 



This part of the Applloatioo oust oontaia a completed "Report on Profes- 
sionally Related Aotivitles" for each of the five most recent years in current 
rank. These reports should be arranged in reverse chronological order 
beginning with the most recent year . Dooumeotation for each year should 
follow each year*s report. 

Professionally related activities are not all of equal value. Required as 
documentation is a narrative statement addressing the extent to which an 
activity contributes to the candidate's dlsoipline(s) i his or her perfomance 
of professional responsibilities, and the University as an Institution of 
higher education. Optional documentation (e.g., copies of published papers) 
may also be included. For years prior to 1984-85, documentation may be 
unavailable; however, candidates should make a conscientious effort to provide 
as much infor-mation as possible. 
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LAKB SOPBBIOR STATS mZVBBSRT 
Jmrlj Iteport on Professionally telatod lotiTities 
For tlw Tear 19 - 

Describe and d^Ksunent any professionally related activities for the aeadeDic year 
indicated above. Sucb activities Include: 

Consulting, Outside Employoent or Professional Practice 
Creative Activity (invention, vork of art, etc.) 
Educational Experiences (coursework, seminars, workshops, etc.) 
Grant Proposals 

License or Certification Received 

Participation in Professional Organisations (TOuberships, attendance at 
conventions, service as officer, etc.) 

Presentation of Papers, Workshops, or Seninar 

Publication 

Unpublished Research 

other 
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IV. REPORT ON UNIVERSITY SERVICE 



This part of tbe application oust oontain a ooBpleted "Report on University 
Service for eaob of the five Doat recent years in current rank. These reports 
should be arrani^ed in reverse chronological order beginning with the cost 
recent year . Documentation for each year should follow each year's report. 

University service activities are not all of equal value. Required as doou- 
mentation is a narrative statement addressing the extent to which an activity 
contributes to tbe University's mission as an institution of higher education. 
Other documentation (e.g., letters expressing gratitude for service) is 
optional. Although complete documentation may not be available for years 
prior to 198^1-85 r the candidate should make a conscientious effort to provide 
as much information as possible. 
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L4EB SQPBBZOB STATB uuiBiBkiTZ 
TMTly Bsport on flUverslty Sorrieo 



List and doouoent appropriate University servioe aetivitles for the aoadeole year 
Indioated above. Suoh aotlvltles Bay Inolude aervloe on Qoiveralty or departoental 
eoBDltteeat faculty organizations or oonolttees, student organisations or ooanlt* 
teest etc. 
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Acadeislo FreedoiB • • . . 


6.0 




1.1, M.k 


Adjunct 


1.2, 7.1.M, 




7.^1.3 


Admission to University • 


16.11 


Events 






13.12 


Arbitration 


12.?.il 




2.1 




17.1 


Board of Control Agenda • 


3.7.1 


Bookstore Discount • . . 


16.10 




11.il 




l.i* 


Class Sizes 


11.3.12 


Coaches Workload Credits 


11.6.4 


Compensation Data • • • • 


17.9 


Compensation (Special 






17.6 


Compensation (Travel 




Time) ••••••••• 


17.7.3 




1.8, 11.3.1 




2.7, 11.6 


Correctional Facility 




Teaching • • 


11.7.1 


Criteria for Promotion . 


Appendix C 


Curriculum Committee • • 


14.6 


Curriculum Development • 


14.0 


Dental Insurance . • • • 


16.1.2 




1.9 




1.10 


Distribution of Agreement 


3.11 


Donation of Sick Leave • 


15.2.2.3 




2.7 


Dual Appointment . • . • 


5.9 


Dues Deduction 


3.12.2 


Duration of Agreement • • 


20. 


Educational Level 




Advances 


17.2.2 


Equity Adjustments • . • 


17.3.4 


Faculty Evaluation . • • 


8., Appendix B 




3.9 


Faculty Member (faculty) 


1.11 


Faculty Responsibilities 


6.3 




5.0 


Full-tlise Faculty .... 


1.12 


Funeral Leave 


15.2.3 




12., Appendix A 


Health Insurance . • • • 


16.1.1 


Initial Appointments 






7.4 




16.1, 16.2, 




16.3, 16.7 


Jury Duty and Witness 




Service 


15.2.5 
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Just Cause for Disslssal 


7.2 


Layoff and Reoall .... 


13.0 


Letter of AppointDent . • 


7.5 


Leaves 


15., 17.5, 




17.8.1.2 


Leaves for Assooiation 






3.8 


Lite Insurance 


16.1.3 


Long-Tern Disability 






16.3 




3.« 


Hanagesent Rights .... 


4.0 


Kaxlmuo Time for Tenure • 


10.4 


Hinissua Salaries .... 


17.2.4 


Rot ice of ^n-Itooewal . . 


7.7 


Off-Campus Teaching • . • 


11.7 


Office Hours 


11.3.9, 11.3.13 




1.15» 17.8.1 


Overload Compensation . . 


17.8 


Payroll ISeginning .... 


17.10 


Payroll Deduction .... 


16.12 


Personal Leave 


15.2.8 


Physical Education 




Activity Courses . . . 


11.3.3 


Practicum/ Internship 




Formula 


11.3.11 


Pregnancy and Childbirth 




Leave 


15.2.6 


Preparations (Maximum 




Lecture) 


11. 3. » 


Probationary Appointment 


7.1 .2 


Professional Development 






15.3 




9. 


Promotion (Criteria) . . 


Appendix C 


Pr<»iotlnn Salary 




Adjustments 


17.2.1 


Qua.Mfloatlons for 






11 .2 


Ranks of Appointment . . 


7.3 


Ranks, Qualifications . . 


7.3.1 


Regional Center Teaching 


11.7.2. 


Regular Part-Time Faculty 


1.14, 7.4.5 




11.6, 17.6 




16.4, 16.5 


Sabbatical Leaves .... 


15.4 


Salary Adjustments . . . 


17.1, 17.2, 




17.3 


Selection of Negotiators 


3.10 


Sick Leave 


15.2.2 


Sick Leave (Retirement) . 


16.5, 16.5.2 


Special Assignments . • . 


11.6, 17.6 


Special Conferences . . . 


3.7.2 




19. 


Student Credit Hour 


17.8.2 


Overloads . 



6 



IIDBX (eontiiiaed) 



lOTiP m^pmi S£SS ffl cnoM(s) 

Supplemental Appointntent 7.1.5* 7.^.2 Types of AppolntDents . . 7.1 

Supplemental Compensation 17.7 University 1.5 

Teaching Loads 11.3 University Day 1.6 

Temporary Appointment . . 7.1.3> 7.6 Vacations . 15.2.1 

Tenure 10. Video Material 5.8 

Tenure Appointment . . . 17.1*1 Vision Care Insurance . . 16.1.4 

Tuition Reimbursement . . 16.9 Waiver of Compensation . 17.11 

Travel Expense 11.7.2, 17.7.2 Waiver of (Salifications 7.3.2 

Travel Time Worker's Compensation . . 16.6 

(Compensation) .... 17.7.3 Woi4cing Conditions ... 11.5 

Twelve-Month Appointments 17.4 Workload Adjustments . . 11.6 



ERIC 



t 



IIB»Si»lll OP 



*Mmxm I 



The partie,' to the Igreesent ooMur in the follovlng uoderstandlag of the effect ive 
dates of those provlelons rf the Agreeioeiit as outlined below, unless as otherulse 
provided by the Agreement: 



Section 11 .6. 3* 
Section 11.7*2. 
Section 16.1.2. 
Section 16.1.4. 
Section 16.3. 
Section ^6.11. 
Section 17.7.1. 

Section 17*7.3. 



Special AsslgniBents 9-1-1989 

Regional Center Teaching 9-1*1969 

Dental Insurance (Ifflprovesients) .... 9-1-1989 

Vision Care Insurance 9-1-1969 

Long-Ters Disability (iDprovement) . . 9-1-1969 

Admission to Oniversity Events .... 9-1-1989 

Compensation for Supplemntal 

Appointment (Summer Terns) 9-1-1990 

Compensation for Travel Tiae 9-1-1969 



FOR THE ONIVERSITy; FOR THE FACULTY ASSOCIATION: 




iERiC 
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